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Dear JSU Student:

This handbook is made available to each student at Jackson 
State University on the Division of Student Life web pages at                   
www.jsums.edu.  The information herein has been carefully as-
sembled to address topics of general concern, interest and use to 
the student body.  It is important that you become familiar with its 
contents.

Be informed that the University’s policies and procedures are     
dynamic. We reserve the right to change them as the need arises; 
however, such changes will be communicated to you in a timely 
manner as they occur.

Although this handbook will be an invaluable resource to you, it 
should not deter your interactions with members of the Univer-
sity’s administration, faculty and staff.  While this handbook is 
not a contract, it does provide guidance as to the conduct expect-
ed of students.  You are encouraged to ask questions and obtain               
additional information as needed for clarity and understanding.

Information regarding academic policies is not provided in its en-
tirety in this handbook, but is addressed in the University Catalog 
or other University policies.  Specific academic regulations and    
information for various colleges can also be found in the Univer-
sity Catalog. Please seek additional information when needed.

If you have questions, feel free to visit our office located in the Stu-
dent Center, 3rd Floor – Office 3200, call us at 601.979.2329, and/
or email us at deanofstudents@jsums.edu.  We wish you the best 
of luck as you embark on your journey at Jackson State University.  

With Tiger Pride,

Phillip “Flapp” Cockrell, Ph.D.  LaQuala Coleman, M.Ed.
Associate Vice Pres. for Student Life  Associate Dean of Students
Dean of Students   Jackson State University
Jackson State University  
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FREQUENTLY REQUESTED NUMBERS

Academic Affairs
H.P. Jacobs Administration Tower, 601-979-2246

Admissions 
B.F. Roberts Hall, 601-979-2100

Athletics
Lee E. Williams Athletics & Assembly Center, 601-979-2360

Dean of Students 
Student Center, 601-979-2329

Dining 
Heritage and Legacy Dining Facilities, 601-979-2561

Financial Aid 
B.F. Roberts Hall, 601-979-2227

Financial Services 
B.F. Roberts Hall, 601-979-2216

Health Services 
Health Services Center, 601-979-2260

Housing/Residence Life 
Campbell College Suites-North, 601-979-2326

Latasha Norman Center for Counseling & Disability Services 
Student Center, 601-979-0374

ID Center 
ID Card Center, 601-979-2407

Operator 
601-979-2121

Registrar 
B.F. Roberts Hall, 601-979-2300

Student Life Office 
Student Center, 601-979-2241

Undergraduate Studies 
Charles F. Moore Building, 601-979-2127

Public Safety 
Department of Public Safety, 601-979-2580

Recreation and Wellness 
Walter Payton Recreation and Wellness Center, 601-979-1368



JSU CORE VALUES 
TRADITION- the University believes that its role as a historically black university 
inspires and exemplifies positive societal change. 
 
ACCOUNTABILITY- the University believes in the principled exercise of leader-
ship and the sanctity of the public trust. 
 
LEARNING- the University believes in an experimentally enhanced learning envi-
ronment where teaching, researching, and service are integrated and mutually rein-
forcing. 
 
NURTURING- the University is committed to creating a community, which affirms 
and welcomes persons from diverse backgrounds and experiences and supports the 
realization of their human potential. 
 
SERVICE- the University responds to the needs of society to the best of its ability and 
expects its graduates to do likewise. 
 
RESPONSBILITY- the University believes in and accepts its duty to enhance each 
generation’s capacity to improve the human condition. 

__________________________________________________________________

PRINCIPLES FOR COLLEGIATE CONDUCT 
Jackson State University’s Collegiate Code of Conduct (2013-14) is designed to ad-
dress the principal behaviors and conduct that is expected of students, faculty, and 
staff as they interact in a diverse learning environment. It is intended to enhance 

student’s success inside the classroom as well as in their campus life. 
 

The tenets for this covenant are: 
INTEGRITY 

Respect and embrace the principles of academic honesty. 
 

PHILOSOPHY 
Embrace an academic philosophy for positive progress toward competency in goals, 

critical and logical thinking and a commitment to excellence.  
 

CLASS ATTENDANCE 
Participate actively in classroom and other learning environments and commit to 

becoming a lifelong learner. 
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DIVERSITY 
Celebrate the similarities and differences in our cultures, races and ethnic origins. 

 
COMMUNICATIONS 

Encourage open communication and expression, which is guided by respect for 
others. 

BEHAVIOR  
Understand that sexual and social harassment will not be tolerated. Always dress 

for success. 

PROFANITY 
Discourage the use of profanity and offensive actions out of respect for others. 

 
ACCOUNTABILITY 

Accept personal responsibility for one’s actions and life choices and realize that 
embracing negative elements of an unhealthy lifestyle will interfere with success. 

 
SERVICE 

Engage in civic opportunities to share knowledge and skills with local, national and 
world communities. 

 
RESPECT 

Embrace and respect tradition by participating in rituals and observances, espe-
cially those that contribute to the history and heritage of the University. 

 
ASSESSMENT 

Conduct periodic assessments of academic, personal and career progress. Stay 
focused on your purpose for being at the University. 

 
SAFETY 

Be alert to threats to safety and inform appropriate authorities of such situations. 
 

FREEDOM  
Respect the freedom of others to express themselves in matters relating to academic 

and philosophical opinions. 
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UNIVERSITY POLICIES RELATING TO STUDENTS 

STUDENT RIGHTS AND RESPONSIBILITIES 
As an academic community, Jackson State University exists for the pursuit of learn-
ing and truth, for the development of students as scholars and citizens, and ultimate-
ly, for the well being of society.  Free inquiry and free expression are indispensable to 
the attainment of these goals.  The University’s responsibility for creating and main-
taining an atmosphere conducive to these freedoms is shared by students, faculty, 
administrative personnel, and trustees.  

The University community accepts its responsibilities to develop policies and pro-
cedures to safeguard these freedoms within the framework of the University’s and 
Board of Trustees’ policies and bylaws.  As integral members of the University com-
munity, students exercise responsibility while developing their capacity for critical 
thinking and engaging in a sustained and independent search for truth. Students are 
expected at all times to exercise their freedoms in a manner that does not infringe 
upon the rights and freedoms of others. 
 
Students shall not be deprived of life, liberty, or property without due process.  Al-
though every student has rights and freedoms guaranteed by the U.S. Constitution, 
these cannot be enjoyed, exercised, or protected in a community, which lacks order 
and stability.  It is therefore, each student’s responsibility to adhere to standards of 
conduct as prescribed by the University, the Board of Trustees for Institutions of 
Higher Learning (IHL), and by local, state, and federal laws. 
 
Each student is entitled to the essential rights common to all institutions of post-
secondary education which include the following: 

STUDENT PARTICIPATION IN INSTITUTIONAL GOVERNANCE 
As constituents of the University community, students (individually and collectively) 
are free to identify and address issues relative to institutional policy and matters of 
general interest to the student body. The Jackson State Undergraduate Student Gov-
ernment Association represents undergraduate students in institutional governance, 
whereas the Graduate Student Association represents graduate students.  Both un-
dergraduate and graduate students are engaged in the policy formulation process 
through their respective government associations, and are invited to recommend ad-
ditional policies for consideration and adoption.  
 
CITIZENSHIP 
Students at Jackson State University are both private citizens and members of the 
University community.  As U.S. citizens, students enjoy the same freedom of speech, 
peaceful assembly, and right of petition that other citizens enjoy.  As members of the 
University community, they are expected to follow University rules and regulations 
outlined in the Code of Conduct and in the Student Handbook.  Faculty members 
and administrative officials ensure that institutional powers are not employed to in-
hibit the intellectual and personal development of students exercising their rights 
both on and off the campus. 
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SPEECH AND EXPRESSION 
Students will be free to discuss questions of interest and to express opinion.  Public 
expression of students or student organizations reflects the views of those making 
the statement and not necessarily those of the University community.  The University 
retains the right to provide an educational environment that is safe and orderly for 
students, faculty, and staff.   

FREEDOM OF INQUIRY AND EXPRESSION 
Students and chartered student organizations are free to examine and to discuss all 
questions of interest to them and to express opinions publicly and privately in a re-
sponsible way.  They are free to support causes by orderly means including any means 
of peaceful assembly or advocacy, which do not infringe upon the rights or freedoms 
of others. However, speech may be limited by reasonable time, place, and manner 
restrictions which are developed by the University.
 
GUEST SPEAKERS 
In accordance with the Campus Speakers Policy, chartered student organizations 
may invite persons of their own choosing for campus appearances.  Such invitations 
must be submitted to the Vice President for Student Life or designee for review and 
approval before arrangements for the campus visit are finalized with the guest.  Guest 
appearances must not interfere with the University’s regular instructional, research, 
and service activities and programs.  Except for ceremonial occasions, invited speak-
ers should be prepared to participate in reasonable public activities.  Such public 
discussions may include classroom visits, attendance at receptions and related func-
tions, media appearances, and participation in community activities, programs and 
projects. 
 
Invited speakers are afforded the courtesy and protection appropriate to a University 
community.  The institutional control of campus facilities and the integrity of the 
academic environment are not to be used as a device of censorship.   Sponsorship 
of guest speakers does not imply approval or endorsement of the views expressed, 
either by the sponsoring organization or the institution. However, the University has 
rights similar to private landowners, and it has not opened or designated its property 
as a public forum open to all for any purpose.  For more information, consult the 
Campus Speakers Policy and the Free Expression Policy.
 
OFF-CAMPUS SPEAKERS 
The freedom of speech and assembly guaranteed by the First and Fourteenth Amend-
ments to the United States Constitution shall be enjoyed by the students and facul-
ties of the Institutions of Higher Learning of the State of Mississippi as respects the 
opportunity to hear off-campus or outside speakers on the various campuses.  Free 
discussion of subjects of either a controversial or non-controversial nature shall not 
be curtailed due to the viewpoint of the speaker.  However, there is no absolute right 
to assemble or to make or hear a speech at anytime or place regardless of the circum-
stances, content of speech, purpose of assembly, or probable consequences of such 
meeting or speech. 
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ASSEMBLY AND DEMONSTRATION 
Students are free to organize and to associate for the promotion of their common 
interests.  Assembly and Demonstration (just as Speech and Expression) within the 
public places of the institution are permitted, subject to reasonable time, place, and 
manner restrictions.  Such restrictions are provided for the maintenance of order, 
and are applicable to local, state, and federal laws.  Approval from the Associate Vice 
President for Student Life or his/her designee is required for assembly and demon-
stration.  The Associate Vice President for Student Life designates areas for assembly 
and demonstration on a first come first assigned basis.  Persons or groups engaged in 
these activities must adhere to regulations governing the use of the designated areas. 
 
PUBLICATION AND DISTRIBUTION 
Students are free to publish and to distribute their ideas in the form of newspapers, 
newsletters, leaflets, handbills, and the like, subject to time, place and manner re-
strictions.  Publications are disseminated in the designated free expression area(s) 
on the campus.  Additional restrictions may apply to economic-related speech, such 
as business solicitations, and to any speech which may be considered speech of the 
University (such as publications funded or controlled by the University).                     

STUDENT MEDIA 
Student publications will maintain their integrity of purpose as vehicles of free inqui-
ry and free expression in a University community. The editorial freedom of students, 
editors, and managers involves the corresponding obligation to be governed by the 
cannons of responsible journalism.  These entail the responsibility to avoid libel, un-
documented allegations, techniques of harassment and innuendo and so forth. At 
the same time, the University safeguards editorial freedom   

DISCRIMINATION 
Students have the right to be free from all forms of inappropriate discrimination.  
Jackson State University does not discriminate on the basis or race, creed, color, gen-
der, sexual orientation, age, religion, national or ethnic origin, disability, or veteran 
status in its educational programs, activities, admissions or employment practices.   
 
SEARCH AND SEIZURE 
Students have the right to secure their personal possessions against invasions of pri-
vacy and unreasonable search and seizure, subject to restrictions imposed by the 
Vice President for Student Life and the Department of Public Safety.  However, the 
University reserves the right to enter occupied residence hall rooms for health and 
safety inspections, in cases of emergency, in response to reasonable suspicion re-
garding misconduct, and when entry is granted by authorities of the criminal justice 
system. 

PRIVACY 
Students have the right to confidentiality of information relating to educational re-
cords that may be obtained by administrators, instructors, counselors, advisors, and 
officials of the university in the course of their work. 
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CONFIDENTIAL RECORDS 
Student educational records are considered confidential and may not be released 
without the written consent of the student.  Educational records include those re-
cords that contain personally identifiable information related to a student that are 
maintained by the University. Examples include transcripts, some personnel records, 
and disciplinary records.   University employees have access to student information 
only for legitimate use in the completion of their position responsibilities. 
 
Some information is considered public (sometimes called Directory Information) 
and can be released without the student’s permission; however, the student may opt 
to consider this information confidential.  Directory information includes name, ad-
dress, and telephone, date of attendance, degrees received, major program, as well as 
the height and weight of athletes.  
 
The University may release personally identifiable educational records in compliance 
with a court order or subpoena, but only after notifying the student or parent(s) if 
the student is less than 18 years of age.  The confidentiality of the student records is 
protected by the Family Education Records and Privacy Act (FERPA).  Unless an 
exception applies, FERPA prevents the disclosure of a student’s educational records 
to a student’s parents without the consent or authorization of the student.
 
Student requests to withhold Directory Information may be submitted to the Office 
of Registrar and to the Housing Department relative to residence hall information.  
 
FAMILY EDUCATION RIGHTS AND PRIVACY ACT (FERPA) OF 1974 
To comply with the requirements of the Family Education Rights and Privacy Act of 
1974, Jackson State University periodically announces publicly the policies and pro-
cedures implementing the act.  Additional information is available within the Office 
of the Vice President for Student Life and the Office of Judicial Services. 

Different types of student records are maintained in various University offices, and 
the chief administrator in each of these offices is responsible for them. 
 
Generally, with certain exceptions, the law provides that students and former stu-
dents have the right to review their records, request explanations concerning them, 
obtain copies and challenge records that they feel are inaccurate, misleading or oth-
erwise inappropriate. The challenge procedure includes a full and fair opportunity 
for the student to present documentation to be included in his or her student file.  
The law also provides that students may waive their right of access to confidential let-
ters of recommendation and may also grant permission to release certain personally 
identifiable information to specific personnel. 
  
Where FERPA may permit disclosure, Mississippi law may consider certain records 
to be confidential. Examples include some personnel records; records maintained for 
law enforcement purposes; records maintained by a physician, psychiatrist or psy-
chologist; and, financial records of a student’s parents. 
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The law also provides that, in addition to University employees having a legitimate 
educational interest, certain other governmental and quasi-governmental agencies 
and parents certifying that a student is carried as a dependent for income tax pur-
poses, may have access to student records. 

FREEDOM FROM RETALIATION 
The faculty member (whether in the classroom or in individual conference) fosters 
relevant free discussion, inquiry, and expression.  A student is free to take reasonable 
exception to the information offered in any course of study and to reserve judgment 
about matters of opinion without threat of undue censure by the faculty member.  
The University, faculty member, and the student all possess rights related to aca-
demic freedom.

Faculty members are required to inform students of the content and requirements 
of each course and the criteria by which student performance is to be evaluated.  A 
student is responsible for learning the prescribed content of the course in which he 
or she enrolls. The faculty member evaluates student performance in the classroom 
solely on an academic basis and not on a student’s philosophies or conduct in mat-
ters unrelated to academic performance. Attendance and participation is considered 
a component of academic performance.
 
A student who contends to have encountered a prejudiced academic evaluation may 
use the University’s Student Grievance Procedure as a means of seeking redress. (See 
Undergraduate or Graduate Catalog).  Academic honesty is a primary responsibility 
of the student.  Students found guilty of academic dishonesty will incur sanctions 
as prescribed by the University’s undergraduate or graduate student judicial system. 

REDRESS OF GRIEVANCES 
Any time a student’s rights as outlined herein are violated, the student has the right 
to petition for redress through grievance procedures. A grievance is defined as the 
claim of an individual student that there has been a violation, misinterpretation or 
misapplication of a rule, policy or procedure in relation to University Policies and 
Procedures. 
 
Jackson State University assures prompt and impartial consideration to any com-
plaints, which its students may have during the course of their matriculation at the 
University.  When circumstances require, students are encouraged to submit com-
plaints or grievances in accordance with the following procedures.  Students may use 
this procedure without penalty or fear of reprisal. 
 

A.  Discuss the problem with the unit or department director (e.g. Residence Life 
Coordinator, Director of Housing and Residence Life, Associate Vice President for 
Student Life, etc.).  In cases involving academic matters, the grievance should be 
presented to the appropriate Department Chairperson. 
B.  If “A” is not considered desirable by the student, discuss it with the appropriate 
school dean. 
C.  If “A” and “B” are not considered desirable by the student, discuss it with the 
appropriate Area Vice President/Provost who may render a decision or refer the 
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grievance to the appropriate committee or designee for review and recommenda-
tion. The final decision will be promptly communicated to the student and the 
referring administrator. 

All grievances should be filed in writing, state the specific nature of the grievance(s), 
the individual(s) involved, and include the time and place the event(s) occurred. 

UNIVERSITY POLICIES AND PROCEDURES 
RELATING TO STUDENT CONDUCT 

Students and student organizations are expected and required to abide by local, state 
and federal laws.  Students and their organizations must be aware that legal charges 
may be brought against them both within the University judicial system and in the civil 
or criminal court system.  The University administration is responsible for establishing 
a procedure for reviewing and taking institutional action against students and student 
organizations found responsible for on and off-campus violations of local, state and 
federal laws.  While the University does not act as a policing agent for students when 
they are off campus, the University reserves the right to take action if a student’s or stu-
dent organization’s behavior is judged to be contrary to the pursuit of the educational 
mission of the University or if the continued presence of the student or the organiza-
tion poses a threat to their well-being or to the rights and property of members of the 
University community. 
 
“All students who represent the University through affiliation with any Jackson State 
University organization, or any University sponsored activity, are required to be in 
good standing as a Jackson State University student. Depending upon the severity of 
offense(s), and/or decisions rendered by the Student Life Disciplinary Committee, 
Inter-Residence Hall Committee, Associate Dean of Students for Judicial Services, As-
sociate Vice President for Student Life, and/or Vice President for Student Life students 
who are found responsible for violating the Student Codes of Conduct, and are sanc-
tioned to disciplinary probation, are not allowed to serve in the capacity of affiliate or 
representative. Affiliation and representation includes, but is not limited to the follow-
ing: Student Government Association, athletics, band, clubs, fraternities, sororities, and 
organizations. 
 
The Associate Vice President for Student Life is directly responsible to the Vice Presi-
dent for Student Life and ultimately to the University President.  The Vice President for 
Student Life assumes general responsibility for student life and services offered by the 
University, from assimilation, matriculation, student support services, and graduate 
and post-graduation placement.  In this capacity, it is his/her role to assure that students 
are informed of behaviors and activities that are unbecoming and/or unwelcome in the 
academy, some of which are listed and discussed in this section. 

ACADEMIC DISHONESTY 
Cheating includes: 

•  Submitting material that is not yours as part of your course performance, such as 
copying from another student’s exam, allowing a student to copy from your exam;  

10



•  Using information or devices that are not allowed by the faculty; such as using for-
mulas or data from a home computer program, or using unauthorized materials for a 
take-home exam;  

•  Obtaining and using unauthorized material, such as a copy of an examination before 
it is given; 

•  Fabricating information, such as the data for a lab report;  

•  Violating procedures prescribed to protect the integrity of an assignment, test, or 
other evaluation; 

•  Collaborating with others on assignments without the faculty’s consent; 

•  Cooperating with or helping another student to cheat; and

Participating in or performing other forms of dishonest behavior, such as having an-
other person take an examination in your place;   or altering exam answers without 
permission.

Plagiarism includes: 

•  Directly quoting the words of others without using quotation marks or indented 
format to identify them; 

•  Using sources of information (published or unpublished) without identifying them; 

•  Paraphrasing materials or ideas of others without identifying the sources;

•  Submitting themes, essays, term papers, tests and other similar requirements that are 
not the work of the student ;

•  Failing to appropriately acknowledge direct quotations and the idea of another when 
incorporated in papers.

When a student is unsure about something that he/she wants to do or the proper use of 
materials, a faculty member should be consulted for clarification. Generally, if a student 
writes while looking at a source or while looking at notes taken from a source, a foot-
note should be given.  Whenever any idea is taken from a specific work, even when the 
student writes the idea entirely in his/her own words, there must be a footnote giving 
credit to the author responsible for the idea.  The student should never retain a sentence 
pattern and substitute synonyms for the original words.  Paraphrasing means alteration 
of sentence pattern and changing of words.  Any direct quotation should be footnoted 
or documented in an acceptable fashion. Methods of documentation vary, and it is pos-
sible to cite in the text itself, rather than in a footnote. The student should give credit in 
a manner specified by the instructor. 
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Unauthorized/Illegal Web Use 
JSU allows and encourages the use of JSU owned computer resources. This use is a 
granted privilege, not a right. Student use must be in accordance with all applicable 
laws, policies, and standards regarding acceptable use. Areas of concern include but 
are not limited to: 

1.  Defamatory or libelous statements; 
2.  Copyright infringements (“illegal downloading”); 
3.  Obscene or threatening materials; and 
4.  Usage primarily for financial gain or compensation not relevant to JSU’s mission. 

  
Failure to comply with this policy may result in charges being brought both within the 
University judicial system and in the civil or criminal court system. 

BRANDS AND TATTOOS 
No individual or organization may require others to be branded or tattooed. (See Haz-
ing in the Student Code of Conduct.) 

CRIMINAL ACTS 
Students who are arrested by authorities because of violation of criminal law are sub-
ject to suspension until the matter is settled by the police department or by the court. 
The nature of the offense and the settlement will determine what action, if any, will be 
taken by the University. The student may also be subject to the University’s disciplinary 
process. 

DECEPTION 
It is unacceptable and illegal for any person to: 

A.  Misuse University records, forms, or documents by forgery, unauthorized altera-
tion or reproduction, or any other means. 
B.  Provide false information, either written or oral, to the University or to any ad-
ministrator of the University. (Students who falsify housing and or admissions re-
cords are also subject to removal/or disciplinary action.) 
C.  Attempt to perpetrate a fraud against the University or the members of the Uni-
versity community. 
D.  Misrepresent information or lie. 

Participation in such acts is subject to University disciplinary action and punishable 
by law. 

Campus Emergencies 
In regular operation of every institution, it is inevitable that there will be occasions 
when the routine operations are interrupted and in extreme instances, suspended al-
together.  These occasions may be due to weather, fire, strikes, or organized student 
demonstrations.  In such situations, it is important for students, faculty, and employees 
to assure that all functions and services of the University continue insofar as possible 
or practicable. 
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DRUG-FREE SCHOOLS/CAMPUSES 
Jackson State University acknowledges and adheres to the laws of the state of Missis-
sippi.  The University also complies with the Drug-Free Schools and Communities Act 
Amendments of 1989. The possession or use of illegal drugs on the University’s campus 
is strictly prohibited.

FINANCIAL OBLIGATIONS 
Students are expected to meet their financial obligations with the University in accor-
dance with the designated deadline dates. 

FORBIDDEN OBJECTS 
The following objects are disallowed in all residence halls and public areas of the Uni-
versity, unless authorized by appropriate officials: 

1.  Pets; 
2.  Laboratory animals, either dead or alive;  
3.  Open flames (e.g., candles) or any combustible decoration or device; 
4.  Alcoholic beverages and/or beverage containers.  (See Alcohol Policy); and 
5.  Firearms, fireworks, and weapons of any kind. 

FRAUD 
It is unacceptable and illegal for any student to partake in:  

A.  Intentional false representation of a matter of fact, whether by words or by con-
duct. 
B.  Intentional false or misleading allegations or by concealment of that which should 
have been disclosed. 
C.  Intentional Deception of another so that he/she shall act upon it to his/her ad-
vantage. 
D.  Intentional alteration of the truth for the purpose of inducing another to act in 
reliance upon the misrepresentation.

 
Participation in such acts is subject to University disciplinary action and punishable 
by law. 

JOINT RESPONSIBILITY 
All persons who knowingly act in concert to violate University regulations have indi-
vidual and joint responsibility for such violations and such concerted acts are prohib-
ited. 

OBSCENITY
Students who engage in acts on campus will be subject to disciplinary action.  Such 
acts include improper body exposures in non-private locations on campus.  For more 
detail regarding obscenity, please see The Student Decorum Policy. Sanctions will ap-
ply:  suspension, expulsion. 

PARKING REGULATIONS 
All parking regulations may be found in the publications of the Department of Public 
Safety. Publications are available to persons who purchase a Jackson State University 
parking permit. 

13



PETS 
To protect the interest and safety of students and employees, it is the policy of the Uni-
versity not to allow pets in any University building, including but not limited to admin-
istrative buildings, classroom buildings, residence halls, or dining facilities. “Pets” are 
considered animals, domestic or wild, in the company of a student, faculty member, 
guest, or visitor to the University, and does not apply to service dogs. Additional in-
formation about this policy can be obtained from the Vice President for Student Life. 

PICKETING 
It shall be unlawful for any person, singly or in convert with others, to engage in pick-
eting or mass demonstration in such a manner as to obstruct or unreasonably inter-
fere with free ingress or egress to and from any public premises, state property, county 
or municipal courthouses, city halls, office buildings, jails, or other public buildings 
owned by the State of Mississippi, or any county or municipal government located 
therein or thereon conducted or so as to obstruct or unreasonably interfere with free 
use of public streets, sidewalks, or other public ways adjacent or contiguous thereto. 

Any person guilty of violating this act shall be deemed guilty of a misdemeanor and, 
upon conviction thereof, shall be fined not more than five hundred dollars ($500), or 
imprisoned in jail not more than six (6) months, or both such fine and imprisonment. 

SMOKING 
Smoking is not permitted in the auditoriums, classrooms, lecture rooms, dining hall, 
residence halls, gymnasia, or any other buildings at Jackson State University. Participa-
tion in this act is subject to University disciplinary action. 

SOLICITATION – VENDORS 
University property, although recognized as state property, is considered “specialized 
use” state property and therefore subject to reasonable restrictions and guidelines de-
signed to foster the purposes to which the institution is dedicated. Rules are promulgat-
ed to enhance the purposes of the educational institution and to protect the individual 
rights of students and those members of the general public wishing to give students the 
opportunity to purchase their services or goods. 

A.  No group or individual may conduct a sales campaign in residence halls, class-
rooms, administrative buildings, or any other campus location. 
B.  Private individuals, students or non-resident students may not conduct a sales 
campaign in residence halls, classrooms, administrative buildings or at any other 
campus location. 
C.  Door-to-door sales are prohibited. Placing door hangers on residence halls or 
signs on cars in University owned parking lots is prohibited. 
D.  Nothing herein shall be construed as prohibiting commercial solicitation to indi-
vidual students by telephone, mail, or email. 
E.  Any solicitation of a commercial nature on campus requires University approval.  
Please contact the Division of Student Life for more information.  

Violators are subject to University discipline and may be punishable by law. 
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STUDENT IDENTIFICATION CARD/SUPERCARD 
Each student that registers and pays enrollment fees is provided an identification card. 
The card is active for the duration of continuous enrollment at Jackson State University. 
This photo card is the responsibility of students and verifies affiliation with the institu-
tion.  The student ID card should be visible at all times and produced upon the request 
of University officials. The failure to have proper identification while on campus may 
result in a disciplinary fine.

The ID is re-activated each semester, upon the completion of enrollment.  The card 
must be presented by the student when purchasing tickets for University-sponsored 
events and when entering facilities where University events or functions are being held.  
If the ID is lost, a duplicate card may be obtained for an additional cost by contacting 
the ID Center. 

The JSU Supercard is debit-based and may be used as ID when asked by any university 
official. Its permitted uses include: identification, meal plans (campus and off-campus), 
Supercard accounts, athletic events, recreational facilities, postal services, library, resi-
dence hall, and banking. 

It is prohibited to alter, lend, sell, or have in your possession student identification (or 
Supercard) that does not belong to you. Use of a student identification card by anyone 
other than its owner is also prohibited and will result in the owner and the user of the 
card being subjected to the University’s judicial process. 

STUDENT RIDING IN AUTOMOBILES 
The University assumes no responsibility or liability regarding students riding in public 
or private vehicles. 

TRADEMARK GUIDELINES 
The use of the JSU® logo, mascot, seal, or any other logos on letterhead or in any other 
publications, shall be used according to the guidelines set forth in the Licensing Pro-
gram and University Logo Guidelines manual. The student organization/club/sports 
club team must submit a Logo Use Form for approval prior to sales or distribution. 
  
A recognized student organization/club/sports club team (on or off campus) may use 
the University name in its title, publications, or letterhead to show its status as a recog-
nized student organization.  The organization may not use the name in a manner that 
will create confusion between it as an organization and the University.  It may not use 
the name in a manner that would in any way constitute an endorsement, approval or 
underwriting of any organization, product, activity, service or contract by Jackson State 
University®. 
  
Students are not permitted to use the University Seal or other trademarks without writ-
ten permission from the University. 
  
Exceptions to this policy are granted in a limited number of special request(s). For 
example, the University Seal may be used for class projects and for university-approved 
conference and presentation materials. To be considered for such an exception, contact 
Contractual Services at 601-979-1065 or via email at licensing@jsums.edu.   
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Approval must be received prior to printing, manufacture, or distribution. Any use of 
the logo, seal, name, or other University marks must be in accordance with policies 
established by the University.

Resale and Other Commercial Use of University Logo 
Should an item bearing the trademarks of the University be sold to anyone other than 
the membership of the student organization/club/sports club team, it then becomes a 
commercial use of the mark and is subject to a license agreement. The use of JSU® on 
or in connection with items offered for sale, in association with the name, logo or other 
indicia of any non-JSU® entity or otherwise for commercial purposes shall be subject 
to a license agreement between the external entity and JSU®. For example, if the stu-
dent organization/club/sports club team decides to sell a T-Shirt bearing the marks as 
a fund-raiser, the manufacturer of the item is obligated to enter into a royalty bearing 
license agreement through the Office of Contractual Services-Licensing Program. This 
office approves all artwork and designs, as well as the quality of the product prior to its 
distribution. 

UNAUTHORIZED LIVING 
Students who are illegally residing in the residence hall will be charged a fee and are 
subject to denial of housing, probation or dismissal from the University. They are also 
subject to arrest as a trespasser. 

UNAUTHORIZED ENTRY AND USE -- UNIVERSITY FACILITIES OR EQUIP-
MENT 

A.  No person shall make unauthorized entry into any University building office, 
residence hall, parking lot, or other facility. Nor shall any person remain, without 
authorization, in any building after normal closing hours. 
B.  Unauthorized use of equipment is prohibited. This includes unauthorized use of 
computers and computer programs. Attempts to access restricted records and pro-
grams are prohibited. Such actions are a violation of the Student Code of Conduct. 
C.  Unauthorized entry into vehicles is prohibited. 
D.  Unauthorized use of bathrooms, exits, or windows is prohibited. 
E.  Unauthorized use or duplication of keys is prohibited. 
F.   Unauthorized use or possession of any parking permit (hang tag) is prohibited. A 
violation of these regulations may result in suspension.
G.   Persons on University property or at University events shall provide their I.D.

Participation in such acts is subject to University disciplinary action and punishable 
by law. 

VIOLATION OF LAW 
Violation of local, state, or federal law on the campus is prohibited. Violations off cam-
pus which constitute either an aggravated misdemeanor or felony may affect the stu-
dent’s ability to function as a member of the University community and the student will 
be subject to disciplinary action by the University. Additionally, Jackson State Univer-
sity has the right, but not the obligation, to sanction its students for off-campus viola-
tions. Jackson State University has the right to sanction each student violator regardless 
of court hearings, upcoming court dates, or outcomes of such hearings. 

16



STUDENT CODE OF CONDUCT 

To maintain an atmosphere on the Jackson State University campus that is conducive 
to academic pursuits and fosters the growth and development of all members of the 
University community, a series of procedures and regulations governing student con-
duct and behavior has been established.  Included in these procedures and regulations, 
which collectively are known as the Student Code of Conduct, are statements concern-
ing expectations regarding student conduct, guarantees of student rights, and proce-
dures for adjudicating allegations concerning student misconduct.  The sanctions for 
violation of these regulations are also contained in the Student Code of Conduct. All 
students at Jackson State University are expected to read and become familiar with all 
sections of the Student Code of Conduct.  Each student is individually responsible for 
adhering to the regulations contained in the Student Code of Conduct. 
 
A student, student group, or student organization who is found to have violated these 
regulations will be subject to disciplinary action, ranging from a disciplinary warning 
or probation, to suspension or expulsion.  The severity of the sanction is dependent 
upon the severity of the offense as determined by the Vice President for Student Life or 
designee, Inter-Residence Hall Committee, Appeals Committee.   
  
Discipline will be levied when appropriate, but not in which a qualified, licensed, 
mental health professional has communicated to the University in writing that the ac-
tions were caused by severe psychological problems sufficient to warrant the immedi-
ate withdrawal of the individual from the University.  In each instance, the individual 
may not re-enroll at Jackson State University for at least two full academic semesters 
and then only upon the written recommendation of the mental health professional. A 
student who withdraws from the University prior to his or her scheduled disciplinary 
hearing will not be readmitted until the Judicial hold is cleared.
 
Any and all questions concerning the Student Code of Conduct, its enforcement or 
interpretation, should be directed to the Department of Public Safety, Judicial Services, 
or the Associate Vice President for Student Life and Dean of Students, or Vice President 
for Student Life. 

-------------------------------------------------------------------------------------------------

PHILOSOPHY OF STUDENT CONDUCT AND DISCIPLINE 

The student disciplinary function of Jackson State University is an integral part of the 
educational mission of the university. Learning responsible behavior and self-discipline 
are part of the educational process.  The university expects its students to obey national, 
state, and local laws, to abide by the regulations of the university, to respect the rights 
and privileges of others, to support the purposes and standards of the institution, and 
to conduct themselves in a manner that brings no discredit to them or to the institu-
tion.  In the event that students fail to demonstrate such behavior, the university has 
the obligation and right to discipline them.  The acceptance of this implied right of the 
university by parents, guardians, and/or students is a prerequisite for enrollment as a 
student at Jackson State University. 
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The university’s judicial system and other components of the program emphasize the 
development of each individual’s acceptance of his or her own personal and social re-
sponsibilities.  Behavior, which is not in keeping with standards acceptable to the Uni-
versity community, is often symptomatic of attitudes, misconceptions, and emotional 
crises; addressing these attitudes, misconceptions, and emotional crises through edu-
cation is an essential part of the disciplinary process. 
  
An educational approach to discipline is employed whenever possible.  The Univer-
sity Judicial System and appeals process are designed to provide and help maintain an 
atmosphere within the University community that is conducive to academic pursuits.  
Stringent disciplinary measures against a student or a group of students, such as sus-
pension or expulsion, are instituted only when lesser remedies are inconsistent with the 
university’s mission. 
  
The university, however, recognizes its responsibilities to all members of the commu-
nity (i.e., students, faculty, staff, guests of the University, and members of the local com-
munity).  The protection of personal and institutional rights and property, therefore, is 
a primary focus of the disciplinary process. 

HONOR CODE 

I will be honest in all of my academic course work and will not indulge in or tolerate the 
academic dishonesty of my counterparts or peers.  I will not partake in any type of mis-
conduct, misrepresentation, or immoral behavior that will harm, damage or endanger 
any person, property or myself or reflect negatively against me or hinder my academic 
continuance.  I will strive to achieve excellence and to complete degree requirements with-
out hesitation.  I am a valuable part of the Jackson State University family, and proud of it. 
 
On the campus of Jackson State University, the Associate Vice President for Student 
Life collaborates to provide a safe environment for students.  The office is located on the 
third floor of the JSU Student Center. 
-------------------------------------------------------------------------------------------------

VIOLATIONS & SANCTIONS

1.00  ABDUCTION AND/OR KIDNAPPING.  Enticing, persuading or forcible seiz-
ing and carrying of any student, faculty, staff or University official from one place to 
another without that person’s consent. 
 
SANCTION: Suspension; Indefinite Suspension; Expulsion 
 
1.10   ACADEMIC DISHONESTY.  Misconduct, dishonesty, misrepresentation, im-
moral behavior that will harm, damage or endanger any person or property or hinder 
academic continuance. 
 
SANCTION:Academic Sanctions; Probation; Suspension; Expulsion 
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1.15  AGGRAVATED BATTERY.  An unlawful act of violent injury to the person of 
another, accompanied by circumstances of aggravation, such as the use of a deadly 
weapon. 
 
SANCTION: Suspension; Indefinite Suspension; Expulsion
 
1.20  AIDING AND /OR INCITING.   Aiding, abetting, persuading, and/or pro-
curing another person or persons to commit any act of misconduct in the University 
community or environment; the persuading or aiding of another person to breach the 
peace on University premises or at functions sponsored, approved by, or participated 
in by any member of the University. Gatherings of groups of students on or off of the 
premises in such a manner which causes damage to public or private property, causes 
injury to persons, or interferes with the orderly functioning of the University or with 
the normal flow of traffic or ordinary procedures. 
 
SANCTION: Fine $50 - $200 + Probation and/or Campus Service; Suspension 

1.30  ALCOHOLIC BEVERAGES. The use, consumption, possession, purchase, sale, 
and/or distribution of alcoholic beverages on University property, in cars or other ve-
hicles, or at any of the university’s activities (whether on- or off-campus) are prohibited, 
except as expressly permitted by the university regulations, exceptions, or local, state, 
and federal laws.  This includes the possession of any alcohol paraphernalia (bottles, 
cans, etc.).  

Drinking Age Law, Mississippi - Effective Oct. 1, 1986, it is illegal for any person under 
the age of 21 to possess or be sold, given, or furnished beer or light wine.  This law has 
serious consequences for persons who provide or sell beer and light wine to individuals 
under 21, as well as for underage drinkers.

SANCTION: Fine $50 – $200 and/or Probation and/or Counseling Consultation and/
or Community Service; Suspension   
 
1.35  ALCOHOL/DRUG INTOXICATION.  Appearing in public on the University 
premises while intoxicated or under the influence of alcohol or illicit drugs is strictly 
prohibited. This includes any disorderly conduct regardless of whether such conduct 
results in injury to persons or property, as a result of intoxication.      
 
SANCTION: Fine $500 and/or Probation and/or Counseling Consultation and/or 
Community Service; Loss of Privileges, Suspension, Expulsion  

1.40  ANIMALS (pets).   Having pets or other animals (e.g. dogs, cats, snakes, birds, 
hamsters, etc.), with the exception of seeing-eye dogs (when accompanied by their 
owner) and tropical fish in an aquarium or other approved containers in buildings, 
including student residences, classrooms, and offices, except when needed in connec-
tion with an approved disability or with the written permission of the Vice President for 
Student Life or designee, is prohibited. 
 
SANCTION: Removal of animal(s) + Fine of $50 - $200 and/or Probation; Suspension 
 

19



1.50 ARSON/FIRE SETTING.   The malicious, fraudulent, and/or intentional burn-
ing of property on the university premises. Such acts include, but are not limited to, 
creating fires, setting a personal fire, open flames, and/or igniting flammable materials.  
This includes any person who is party to or aids, counsels or procures the burning or 
destruction of any state supported school building. 
 
Willfully starting a fire in University buildings or on University property, which in-
cludes but is not limited to bonfires and cookouts, without the proper authorization 
of the University Safety Manager and the Vice President for Student Life or designee is 
prohibited.  Compliance with local and state fire codes must be assured and verified. 
 
SANCTION: Suspension; Indefinite Suspension; Expulsion 
 
1.60 ASSAULT.  The intentional harassment, degradation, threat or intimidation of 
another in an attempt to commit a battery or the intentional placing of another in rea-
sonable apprehension of receiving a battery. This includes engaging in, attempting or 
intending to engage in any form of verbal or mental abuse, coercion, which is directed 
toward another person or group of people which creates an intimidating, fearful or 
offensive environment in the classrooms, offices, residence halls and on the University 
premises.  In general, physical contact is not required. 
 
SANCTION: Restitution (if required) + Fine $50 – $200 + Probation and/or Counsel-
ing Consultation and/or Community Service; Suspension  

1.70  ATTEMPTED OFFENSES.   An attempt to commit an act on University prop-
erty, or involving members of the University community (that is faculty, staff, student, 
or campus visitor) in an offense that would be in violation of any law, code of conduct, 
rule, regulation of local, state or federal criminal code. 
  
SANCTION: Fine $50 – $200 + Probation and/or Community Service; Suspension 
 
1.80  BATTERY.   The unlawful application of force to the person of another is strictly 
prohibited. 
 
SANCTION: Restitution (if required) + Fine $50 – $200 + Probation + Community 
Service + Counseling Consultation; Suspension; Indefinite Suspension  

1.90  BURGLARY/ROBBERY.  The unlawful entry of a ‘structure’ to commit a felony 
or a theft.  The taking or attempting to take something of value from another person by 
use of force, threats or intimidation.  
 
SANCTION: Suspension; Indefinite Suspension; Expulsion  
 
2.00 CONTEMPT OF HEARING. Contempt of hearing violation includes (1) the 
failure to appear before a judicial body i.e., Residence Life Coordinator, Associate Dean 
of Students for Judicial Services, Associate Vice President for Student Life and Dean of 
Students, Vice President for Student Life, Student Life Disciplinary Committee, Inter-
Residence Hall Committee, and/or Appeals Committee after receiving the proper no-
tification of a scheduled disciplinary hearing or conference, (2) willful disobedience 
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to, or displaying open disrespect for a University judicial board member such as the 
use of profanity, threatening behavior, or derogatory remarks, comments, and/or ges-
tures, and (3) failure to comply with disciplinary conditions as sanctions imposed by a 
judicial body or judicial administrative officer or staff person. Contempt charges will 
require the student to pay a disciplinary fine in addition to other sanctions imposed. 
 
PENALTY: Fine $100 – $250 + Reschedule of Hearing + Interim Suspension, Judicial 
Hold Placed on Student’s Account 
 
2.10  DAMAGE TO PROPERTY/DESTRUCTION OF PROPERTY.  Damage, van-
dalism or destruction to property owned or leased by the University or personal prop-
erty belonging to an individual, including but not limited to, car vandalism, walking 
on roofs of a University building, defacing structures and facilities, littering, unauthor-
ized biking, skate boarding in inappropriate areas, marking, egging, littering, paint-
ing, spraying, the painting of residence hall rooms, hall ways, lobby areas, classrooms, 
doors, bricks, and siding without the proper authorization. 
 
SANCTION: Fine $100 – 250 + Restitution and/or Replacement of Property + Proba-
tion; Suspension; Indefinite Suspension   
 
2.20   DANGEROUS, THREATENING, and/or UNSAFE BEHAVIOR.  Any con-
duct or behavior, which threatens or endangers the health or safety of any person in the 
University environment. This includes, but is not limited to, verbal threats to injure or 
harm another, horse playing, practical jokes, abductions, and kidnapping. 

SANCTION: Fine $50 – $250 + Probation and/or Community Service and/or Coun-
seling Consultation, and/or Removal of Privileges; Suspension 
 
2.25  DIGITAL AND ELECTRONIC COPYRIGHT INFRINGEMENT.  Digital or 
electronic use of copyrighted materials without authorization from the owner of the 
copyright.  
SANCTION: Fine $50 – $250 + Probation + Removal of Privileges; Termination of 
network access; Suspension; Subject to Criminal Prosecution
 
2.30  DISORDERLY CONDUCT, OBSTRUCTION, AND/OR DISRUPTION. 
Disorderly conduct is any offensive or annoying act that disrupts the peace.  
 
It includes, but is not limited to any person that assembles on campus for the purpose of 
causing a riot, destruction of property or a disorderly diversion, which interferes with 
the normal operation of the University; rowdy behavior, indecent language, excessive 
noise or drunken or drug induced behavior; disorderly and/or obscene conduct or a 
breach of the peace on any University property or public function affiliated with the 
University. 
 
It includes, but is not limited to conduct which is offensive or annoying to others or 
is disruptive to the rights of others. It includes excessive noise, noise after quiet hours, 
misuse of musical instruments, noise producing devices, talking excessively loud, 
failure to properly dispose of trash or food trays, shouting, loud stereo or radio sets; 
horseplay, practical jokes, and general annoyances; throwing any dangerous objects in 
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a University facility or from the window of a University facility or onto the premises of 
the University. Breaking lines, such as in the cafeteria, during registration, at campus 
events and activities, and so on, is deemed disorderly conduct. 

The intentional obstruction, interruption, hindrance, or disruption of teaching, re-
search, administration, ceremonies, disciplinary proceedings, or other university tasks 
and activities; interfering with duties of a student, faculty/staff member or University 
official; withholding information vital to any investigation carried out by an authorized 
agent of the University; creating excessive noise which can be heard in other areas of 
the campus and which interferes with the normal operations of the University; creating 
excessive noise which can be heard in other areas of the campus and which interferes 
the normal operations of the University is prohibited. 
 
Disruptive behavior includes any person that threatens to or actually pushes, strikes 
or physically assaults any member of the University community or any guests to the 
campus.  It includes maliciously provoking or participating in fights.  It also includes 
conduct which materially interferes with the normal operation of the University and 
conduct and/or expressions which are obscene, intimidating, or which are blatantly 
offensive to the prevailing standards of an academic community. 

In so much as students are responsible for the behavior of their guests, students may 
receive sanctions if they permit their guests to behave disorderly on campus. 
 
 SANCTION: Fine $50 – $200 and/or Probation and/or Community Service; Suspen-
sion
 
2.40   DISTRIBUTION OF ILLICIT PRINTED MATERIAL.   Distribution of print-
ed materials that are libelous, derogatory, scurrilous, sexually explicit, pornographic, or 
that encourages violations of public laws or University regulations.  

SANCTION: Fine $50 – $250 + Probation and/or Community Service; Suspension 

2.50 POSSESSION OF/USE OF DRUGS (Illegal)/ DRUG PARAPHERNALIA.  The 
consumption, sale, distribution, manufacturing, purchase, passing of, or being in the 
presence of or the vicinity of illegal drugs, narcotics, the accessory to, or aiding and 
abetting of any controlled substances, are strictly prohibited from all locations of the 
university, and beyond the premises according to all local, state, and federal laws. Illegal 
drugs also include all prescription drugs without a valid medical prescription. 

Drug paraphernalia is strictly prohibited at the University. Paraphernalia is defined as 
all equipment, products, and materials of any kind used to facilitate planting, propagat-
ing, cultivating, growing, manufacturing, converting, processing, preparing, packaging, 
storing, concealing, playing with, injecting, ingesting, inhaling, or otherwise introduc-
ing a controlled substance into the body. The scope of this prohibition includes drugs 
or paraphernalia that is on the person or in the possession of a student on property 
owned or controlled by the university and/ or at events and activities sponsored by the 
university, and involves related incidents that are subject to prosecution under local, 
state, and federal laws. The illegal possession of and/or use of drugs, or drug parapher-
nalia includes, but is not limited to roach clips, bongs, masks, scales, balances, sand-
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wich bags or plastic bags and their corners, sifters, syringes, spoons, chamber pipes, 
homemade pipes, film canisters, diluents, spray cans, carburetor pipes, paint, pipes, 
using screens, water pipes, and any other equipment, products and materials that can 
be directly linked to the usage of controlled substances. 
 
Improper behavior or conduct on the campus which is a result of the use of illegal 
drugs which means that one who, having consumed or used drugs, experiences a loss 
of the normal use of his/her mental and/or physical faculties is restricted. 

SANCTION: Fine $200 – $500 + Probation and/or Counseling Consultation and/or 
Community Service; Suspension; Loss of Privileges, Indefinite Suspension; Expulsion

2.55 DRESS.  Examples of inappropriate dress and/or appearance include, but are not 
limited to:  

•  Caps, do-rags, scarves or hoods for men and women in classrooms, the cafeteria, 
Student Center or other indoor activities. This policy item does not apply to head-
gear considered as a part of religious or cultural dress. 
•  Midriffs or halters, mesh, netted shirts, tube tops or cut-off t-shirts in classrooms, 
cafeteria, Student Center, and offices.  
•  Short shorts.  
•  Sagging or unbelted pants. 
•  Clothing with derogatory, offensive and/or lewd messages either in words or pic-
tures.  
•  Undershirts for men, of any color, outside of the private living quarters of the 
residence halls. 

 
SANCTION: See Decorum Policy 
 
2.60   FAILURE TO COMPLY.  Failure to comply with a proper order or summons 
when requested by authorized University officials; failure to comply with the directions 
of University officials (including residence hall staff) acting in the performance of their 
duties; failure to appear before a disciplinary committee upon request; failure to pro-
vide student identification upon request; failure to abide by or comply with University 
policies and procedures; failure to comply with an ordered disciplinary sanction. 
 
This includes direct disobedience of a lawful order of a University official, as well as 
failure to evacuate a building during a fire alarm, drill, or when otherwise so ordered 
by a University official, fire department staff, or local law official. 
 
SANCTION: Fine $50 $25 – $200 and/or Probation and/or Removal of Privileges and/
or Community Service; Judicial Hold Placed on Student’s Account, Suspension 
 
2.70  FORGERY, DISHONESTY, FRAUDULENT ACTS, AND/OR MISREPRE-
SENTATION.  Forgery of names, signatures, documents (personal, public, and/or pri-
vate) will not be tolerated. Forgery, deceptive acts, misrepresentation and/or dishonest 
acts include, but are not limited to materials, altercation, misuse of University docu-
ments, records, or student identification cards, or documents and records belonging to 
another, cheating, plagiarism, or other forms of academic dishonesty; tampering with 
the election of any University recognized student organization; malfeasance or misuse 
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of elective or appointive office in a student organization, its members, or the welfare of 
the University community; and fraudulently issuing worthless checks to the University.  
 
Lying, knowingly furnishing false information to the University or its officials, other 
forms of dishonesty in University-related affairs is also prohibited. The scope includes 
but is not limited to the following: lying, fraudulently obtaining, altering, falsifying, 
transferring, loaning, selling or misusing or attempting intended misuse of an ID card, 
validation sticker, or any University document or service. 

SANCTION: Restitution (if required) + Probation and/or Community Service; Sus-
pension + Restitution (if required); Indefinite Suspension + Restitution (if required) 

2.75 GAMBLING.   Prohibited activity includes but is not limited to: betting or wa-
gering or selling pools on any athletic event; playing card games or dice for money; 
possessing any card, book or other device for registering bets; knowingly permitting 
the use of your room, suite, apartment, telephone or other electronic communication 
device for illegal gambling; offering, soliciting or accepting a bribe to influence the out-
come of an athletic event; and involvement in bookmaking or wagering pools with 
respect to sporting events. 

SANCTION: Fine $250 + Probation; Suspension 
 
2.80 GUEST’S BEHAVIOR.   Students are responsible for the behavior of their guests 
whom they invite to the campus or permit to visit on the campus. If a guest is found 
to be in violation of the Student Code of Conduct while in the company of the student 
host or with the student host’s knowledge, applicable charges will be brought against 
the guest, as well as against the student host or the host student organization. 

SANCTION: Fine $50 - $200 + restitution (if required) + Probation and/or Removal 
of Privileges 

2.90 HARASSMENT (Verbal and/or Physical).   The excessive physical annoyance of 
or the use of verbally abusive language by any person on University-owned or controlled 
property or while on the premises of, or while in attendance of University-sponsored 
or supervised events.   Harassment includes language to physical acts which degrades, 
insults, taunts, or challenges another person by any means of communication, so as to 
provoke a violent response, communication of threat, or defamation of character.  It 
includes the use of profanity, verbal assaults, derogatory comments or remarks, sexist 
remarks, racists remarks or any behavior that places another member of the University 
community in a state of fear or anxiety. 
 
SANCTION: Fine $50 -$200 + Probation and/or Community Service; Suspension 

3.00 HAZING.   Any action taken or situation of intimidation created, intentionally, 
whether on or off campus, to produce mental or physical discomfort, embarrassment, 
harassment, ridicule, or the breaking of schools rules.  Activities considered to be haz-
ing include two elements:  (1) Coercion, either overt or covert, and (2) Production of 
physical or mental discomfort, in either the participant(s) or spectators. 
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It is strictly prohibited for a person or organization to, in the course of another person’s 
initiation into or affiliation with any organization, intentionally or recklessly engage in 
conduct which creates a substantial risk of physical injury to such other person or to a 
third person.  

SANCTION: Fine $250 - $500 + Probation and/or Removal of Privileges; Suspension; 
Indefinite Suspension; Expulsion 
 
3.10 HEALTH AND SAFETY VIOLATIONS.  Any behavior which creates a risk or 
danger to others of the University community, including but not limited to propping 
open doors to residence halls, throwing objects from windows or balconies, failure to 
keep one’s room in a condition that is safe and sanitary, or failure to maintain reason-
able standards of cleanliness and safety as defined by the University. 
 
This includes the possession of flammable liquids, fireworks, weapons, illegal or con-
trolled substances, illegal cooking appliances, open fires, candles, and incense burners. 
 
SANCTION: Fine $50 - $200; Restitution + Probation and/or Community Service; 
Suspension  
 
3.15 HOUSING VIOLATION.  Failure to comply with housing and residence life 
regulations including visitation policies. 
 
SANCTION: Fine $50 - $200 + restitution (if required) + Probation and/or Loss of 
Privileges; Suspension; Expulsion 
 
3.20 IDENTITY DISCLOSURE/IDENTITY THEFT. Failure to carry a valid Univer-
sity student identification card (when possession is in reason) while on the University 
property or failure to present it to a University official, including residence hall staff, po-
lice officers, administration, and staff members upon request. Presenting a false name 
or other identification, including false or invalid ID card, to a University official, while 
in the performance of their duties is prohibited.  Fraudulently obtaining, transferring, 
selling, loaning, fabricating, manufacturing, falsifying, altering, misusing or attempting 
or intending to misuse one’s ID card or personal identifying information, without the 
consent of said owner, for the purpose of misrepresenting oneself to obtain any ben-
efits, credit, goods, services or other items of value in the name of said owner. 
 
SANCTION: Fine $50 - $200; Restitution + Probation and/or Loss of Privileges; Sus-
pension; Expulsion 
 
3.25 POSSESSION OF STOLEN PROPERTY.  Knowingly possessing property that 
may be identified as being stolen from the University or from any other person is pro-
hibited. 
 
SANCTION: Fine $50 - $200 + Restitution (if required) + Probation and/or Commu-
nity Service and/or Counseling; Suspension + Restitution (if required) 

3.30 INDECENT, OBSCENE, IMMORAL BEHAVIOR, AND/OR PROFANITY. 
Conduct, which is disorderly, lewd, indecent and/or portrayed on the premises of the 
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University or at University sponsored or supervised activities will not be tolerated. Such 
acts include the use of obscene gestures, improper body exposures, stripping, vulgar 
language to or in the vicinity of students, staff members, administrators, or faculty or 
visitors of the University. 
 
SANCTION: Fine $50 - $200 + Probation and/or Community Service & Counseling 
Consultation
 
3.35 LITTERING, THROWING OBJECTS OUT OF WINDOWS.  The inappro-
priate disposal of refuse, including ejecting or dropping any object from windows in 
residence halls or balconies or other University buildings or vehicle. 
 
SANCTION: Fine $50 - $200; Restitution + Probation and/or Community Service; 
Suspension 

3.40 MORAL TURPITUDE.  An act of baseness, vileness or depravity which brings 
shame to the University and is in contradiction to the letter and spirit of the University’s 
Code of Conduct, good citizenship and ethics. 
 
SANCTION: Fine $300; Loss of Privileges; Suspension; Indefinite Suspension  
 
3.50 MOTOR VEHICLES, TRAFFIC VIOLATIONS, PARKING VIOLATIONS.  
Violation of properly constituted rules and regulations governing the use of motor ve-
hicles (e.g. automobiles, motorcycles, etc.) on University-owned or controlled property 
or at University sponsored or supervised activities. This also includes driving and park-
ing on grass and sidewalks. Failure to obey traffic and parking regulations is punishable 
by the University Department of Public Safety. 
 
SANCTION: Fine $50 - $100 + Probation; Suspension 
 
3.55 PROBATION VIOLATION. Failure to comply with the sanctions placed on a 
student for a specified amount of time violating the Student Code of Conduct and/or 
breaking of any laws. 

SANCTION: Fine $200; Suspension 
 
3.60 RAPE. Forcing or coercing another, regardless of sexual gender, personal affili-
ation, and/or affiliation with the University to engage in the act of sexual intercourse 
without that person’s consent, or when the sexual intercourse is deemed without the 
person’s consent because the person (victim) is incapable of understanding the nature 
of the act by reason of stupor or abnormal condition of the mind produced by an in-
toxicating or narcotic agent administered by the offender. 
 
SANCTION: Suspension; Indefinite Suspension; Expulsion 
 
3.70 SAFETY CODE MISCHIEF.  Tampering with safety equipment is a serious vio-
lation of the Student Code of Conduct and is subject to criminal prosecution. Turning 
in a false fire or bomb alert, by any means including a telephone call or by a warning 
device, theft, removal of, or tampering with fire extinguishing or safety equipment, exit 
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signs, smoke alarms and detectors, fire hoses, sprinkler systems, hoses, fire mischief, or 
violation of University guidelines regarding fire safety, or standard safety  (e.g., failure 
to follow evacuation procedures or obstructing the evacuation of a building during a 
fire, fire drill, or any other type of emergency) is strictly prohibited. 
 
SANCTION: Fine $50 - $200; Restitution (if required) + Probation and/or Commu-
nity Service; Suspension; Expulsion  
 
3.80 SEXUAL ASSAULT.  The forcing of, or attempting to force, another person re-
gardless of sexual gender, personal affiliation, and/or affiliation with the University, to 
participate in sexual intercourse and/or other sexual activities against his/her will is 
prohibited.  Such misconduct includes verbal coercion, threats and physical restraint, 
and will not be tolerated.  Violators also are subject to criminal prosecution.  
 
SANCTION: Suspension; Indefinite Suspension; Expulsion 

3.90 SEXUAL BATTERY.  The forcing of or forceful intention of engaging in sexual 
misconduct by physical contact and/or excessive force (with or without a weapon) 
which leads to physical pain, toward another person regardless of sexual gender, per-
sonal affiliation, and/or affiliation with the University, without his/her consent or when 
such sexual contact is deemed offensive to the victim, will not be tolerated by the Uni-
versity.  
 
SANCTION: Suspension; Indefinite Suspension; Expulsion 

4.00 SEXUAL HARASSMENT.  Regardless of sexual gender, personal affiliation, and/
or affiliation with the University, sexual harassment is defined as unwelcome and un-
solicited sexual advances, requests for sexual favors or other verbal, visual or physi-
cal conduct or communication with sexual overtones that the victim deems offensive.  
Sexual harassment includes, but is not limited to unsolicited, deliberate, or repeated 
sexual flirtation, advances or propositions; verbal abuse of a sexual nature; display of 
sexually suggestive pictures or objects; and/or offensive or abusive physical contact of 
a sexual nature. 

SANCTION: Fine $200 - $500 + Probation + Community Service + Counseling Con-
sultation; Suspension; Indefinite Suspension; Expulsion  

4.05 SMOKING.  The inhaling, exhaling, or burning of any type of lighted pipe, cigar, 
cigarette, or any other smoking equipment, whether filled with tobacco or any other 
type of material in University owned buildings or vehicles. 
 
SANCTION: Fine $50 - $200 and/or Probation and/or Counseling Consultation and/
or Community Service; and/or Loss of Privileges; Suspension 
 
4.10 SOLICITATION.  Unauthorized selling, collection of monies, and promotion on 
campus or within University buildings is not permitted without permission of the Vice 
President for Student Life or designee.  Students may not act as agents for business firms 
which entail solicitation or the receiving of business offers or goods on University prop-
erty. Further, students may not solicit on behalf of the University without the permis-
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sion of the Vice President for Student Life or designee and the Director of Institutional 
Advancement. Use of any residence hall room for business purposes of any nature, (e.g. 
the selling of food, clothing, jewelry, merchandise, favors, manicures/pedicures, hair 
perming/styling/braiding, barbering, babysitting, etc.) whatsoever is prohibited. 
 
SANCTION: Fine $50 - $500 + Probation and/or Community Service and/or Coun-
seling Consultation; Suspension 

4.15 STALKING.  A course of conduct, whether electronic or physical, directed at a 
specific person that would cause a reasonable person fear.  This conduct includes, but 
is not limited to, electric communications, third party communication and/or an indi-
vidual’s behaviors. 
 
SANCTION: Fine $200 - $500 + Probation and Counseling Consultation; Suspension; 
Indefinite Suspension; Expulsion 
 
4.20 THEFT/MISAPPROPRIATION.  Theft is defined as the wrongful taking of 
money or property without the consent of the owner, and/or the secreting of anything 
stolen, regardless of where the theft occurred; stealing from another person, agency in-
stitution, or the University; the taking of property belonging to another, with the intent 
of converting the property to one’s personal use; the unauthorized taking or consump-
tion of food from the cafeteria or from a campus event; unauthorized use of another’s 
credit card; and failure to return another’s personal property upon request or within a 
reasonable period of time. Misappropriation, the taking of property belonging to an-
other by mistake and/or without the owner’s permission, but with no intent to convert 
the property to one’s personal use is not permitted. This includes unauthorized moving 
or relocation of University furniture to one’s own room or to some other area, illegal 
and/or unauthorized possession or sale of any property without the proper authoriza-
tion, and possession of property which has been reported lost or stolen. 
 
SANCTION: Fine $50 - $200 + Restitution (if required) + Probation and/or Commu-
nity Service and/or Counseling Consultation; Suspension + Restitution (if required) 

4.25 TRADEMARK INFRINGEMENT.   The unauthorized use of the JSU logo, mas-
cot, seal or any other logos on letterhead or in any other publications.   

SANCTION:   Fine $50 - $250 + Probation; Suspension; Subject to Criminal Prosecu-
tion 

4.30 TRESPASSING.  Unauthorized presence on, in or within any building or prop-
erty owned or operated by the University (including residence halls), or the unauthor-
ized entry into or remaining in a facility, or in a private room or office under the control 
of another, after having been asked to leave. 
  
SANCTION: Fine $50 - $200 + Probation; Suspension 
 
4.40 UNAUTHORIZED USE/ENTRY OF UNIVERSITY FACILITIES. Unauthor-
ized use of equipment, occupancy of, or unauthorized entry into or exiting from Uni-
versity facilities.  Unauthorized entry/exiting includes the entering and/or occupying 
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and improper exiting of University facilities that are locked, closed or restricted to 
certain or all persons.  Unauthorized entry or exiting into and from residence halls, 
without proper permission into living quarters or other building and/or structures or 
University premises, or the aiding and assisting of such is prohibited. 
 
SANCTION: Fine $50 - $200 + Probation 

4.45 VIOLATION OF CRIMINAL CODE OF THE LOCAL, STATE OR FEDERAL 
GOVERNMENT.  Actions or activities, on or off-campus, that violate criminal law. 
 
SANCTION: Fine $50 - $200 and/or Probation and/or Counseling Consultation and/
or Community Service; Suspension; Indefinite Suspension; Expulsion 
 
4.50 WEAPONS/FIREARMS.  The use, possession, consumption, or display of 
weapons, firearms, or explosives is strictly prohibited on the premises of the Univer-
sity. Weapons include, but are not limited to the following: rifles, shotguns, ammuni-
tion, handguns, air guns, BB guns, bowie knives, daggers switchblade knives, butcher 
knives, metallic or brass knuckles, explosives (including dangerous chemicals), water 
guns, play guns, firecrackers, propelled missiles, fireworks. The possession or use of 
items that resemble guns, knives, or other weapons are also strictly prohibited. When 
course content and classroom assignments require the use of such items, the President, 
the Provost, Vice President for Student Life or designee, and the Department of Public 
Safety should give prior written approval. 
 
SANCTION: Suspension; Indefinite Suspension; Expulsion
________________________ 
Note:  (+) means in addition to. 
 
In addition to the above listed sanctions, a student may be assigned community ser-
vice or counseling, be assigned a research assignment or reflection paper, and/or be 
required to attend workshops/seminars. 
 
Students found responsible for violating the Student Codes of Conduct may be prohib-
ited from a specified affiliation or from representing the University as a member of an 
organization or a University-sponsored activity. (See page 48) 
 
All sanctions imposed on students who have been found responsible of offenses are 
based solely on individual circumstances. No case is exactly the same as another, and 
sanctions will most likely differ in similar instances. It is primarily the decision of the 
Associate Dean of Students for Judicial Services, Associate Vice President for Student, 
Vice President for Student Life, Inter-Residence Hall Committee, Residence Life Co-
ordinator, or the Student Life Disciplinary Committee to determine the sanction im-
posed on each student. 
 
Questions or concerns regarding the judicial process may be directed to the Associate 
Dean of Students for Judicial Services, Associate Vice President for Student Life, and/
or Vice President for Student Life.  Offices are located in the Student Center, 3rd Floor. 
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DISCIPLINARY PROCEDURE 

Authority
By virtue of the bylaws and policies of the Board of Trustees of the State Institutions of 
Higher Learning, the President of Jackson State University is charged with the respon-
sibility of maintaining “appropriate standards of conduct of students.” This duty has 
been delegated to the Vice President for Student Life who has delegated it to the As-
sociate Vice President for Student and Dean of Students. The Associate Vice President 
for Student Life and Dean of Students or designee(s) is further authorized to expel, 
dismiss, suspend and place limitations on continued attendance and to levy sanctions 
for disciplinary violations. The Associate Vice President for Student Life is aided in this 
responsibility by the Associate Dean of Students for Judicial Services.  The Associate 
Vice President for Student Life and Dean of Students Office may be assisted in adjudi-
cating violations of the Student Code of Conduct.  

Disciplinary Responsibility
The Associate Vice President for Student Life and Dean of Students or designee is re-
sponsible for receiving and examining disciplinary matters related to the behavior of 
students, student groups, and/or student organizations.  Furthermore, the Associate 
Vice President for Student Life and Dean of Students or designee is responsible for 
assigning cases to the appropriate committees based on the behavior, status, and case 
loads.  In addition, the Associate Vice President for Student Life and Dean of Students 
Office has the sole discretion in determining the appropriate sanction (s) for students, 
student groups, and/or student organizations found responsible for violating the Stu-
dent Code of Conduct.  

Disciplinary Procedures

Disciplinary procedures may be initiated against a student, student group, and/or or-
ganization upon receiving and examining an official incident report and/or valid com-
plaint regarding the behavior of a student, student group, and/or student organization.  
The Associate Vice President for Student Life and Dean of Students or designee will 
determine whether or not the behavior warrants disciplinary action.  In the event a 
sufficient cause is determined, the Associate Vice President for Student Life and Dean 
of Students Office or designee reserves the right to conduct an administrative hearing 
or assign the case to a student conduct committee.  Below are some examples of the 
committees:

1.  Student Life Disciplinary Committee
a.  Membership of the Student Life Disciplinary Committee (SLDC) is com-
prised of the Associate Vice President for Student Life and Dean of Students or 
designee, faculty and staff members, and elected student justices of the Student 
Government Association.  The elected student justices consist of the Chief Jus-
tice, Associate Chief Justice and three justices; although all may serve at a par-
ticular hearing, only three are required.  The Associate Vice President for Student 
Life and Dean of Students or designee presides at the hearing of the committee.  
This committee shall hear  cases which may result in a student, student group, 
and/or student organization being admonished, exonerated, receiving a letter of 
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warning, being assigned University service or counseling, receiving a fine, being 
placed on probation, losing privileges, being assigned a research assignment or 
reflection journal, paying restitution, being required to attend workshops/semi-
nars, being suspended or being expelled from the University community. 
b.  In instances which may involve a conflict of interest with the victims/com-
plainants in the case being adjudicated, the Associate Vice President for Student 
Life and Dean of Students or designee reserves the right to have the chairperson 
of the hearing temporarily or permanently replace or dismiss any person(s) from 
SLDC membership. This includes, but is not limited to any elected student jus-
tices, faculty or staff members.  No SLDC member, witness, observer, or other 
student may violate the confidentiality of judicial proceedings. SLDC members 
may never reveal information about judicial deliberations or outcomes, except 
pursuant to court order.  

2.  Inter-Residence Hall Committee
a.  The Inter-Residence Hall Committee (IRHC) is comprised of residence hall 
full-and part-time staff members and residents of each residence hall.  The chair 
of the committee is appointed by the Director of Housing and Residence Life.  
The IRHC is responsible for adjudicating cases resulting from violations of the 
residence hall rules and regulations, which may include: (see Resident Student 
Handbook) 

i.  Roommate Disputes 
ii.  Housing Violations  
iii.  Illegal Visitation 

NOTE: Cases of a more serious nature may be referred to the Associate Vice Presi-
dent for Student Life and Dean of Students Office. 

3.  Appeals Committee (appeals from the administrative hearing or Student Life Dis-
ciplinary Committee)

a.  The Appeals Committee is responsible for adjudicating only those cas-
es, which have been granted an appeal by the Associate Vice President 
for Student Life and Dean of Students or Vice President for Student Life.  
Appeals are granted on the basis of a substantial violation of the hearing 
procedure or new evidence, witnesses, or facts. 
b.  The Appeals Committee membership is comprised of the Vice Presi-
dent for Student Life or Associate Vice President for Student Life and 
Dean of Students, two staff members and one student.  Decisions of the 
Appeals Committee are made by a simple majority vote. 
c.  Appeals may also be assigned to an administrative hearing officer for 
review.  

Notification Process
A student, student group, and/or student organization who is to appear before the As-
sociate Vice President for Student Life and Dean of Students or designee for his/her 
involvement in an alleged violation of the Student Code of Conduct shall be notified in 
writing or email with the following information:

1.  That he/she must report to the Associate Vice President for Student Life and Dean 
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of Students Office within three business days (72 hours) of receiving written or email 
notification to discuss his/her involvement in an alleged Student Code of Conduct 
violation (s)   
2.  The specific violation (s) and, in some instances, the recommended sanction (s) if 
found to be in violation of the Student Code of Conduct. 
3.  That failure to report to the Associate Vice President for Student and Dean of 
Students Office after being properly notified will result in the student, student or-
ganization, or student organization being charged with “Failure to Comply” and/or 
“Contempt of Hearing.”

Administrative Hearing and Student Conduct Committee Processes

Once the student, student organization, or student group meets with the Associate Vice 
President for Student Life and Dean of Students or designee, the student, student orga-
nization, or student group will be notified of the decision to proceed with an admin-
istrative or student conduct committee hearing.  Students will receive written or email 
notification of the following for an administrative or conduct committee hearing:

1.  Specific charges and possible sanctions, the committee assigned to adjudicate the 
hearing, the time, date, and place of the hearing, and names of witnesses who will 
present information during the hearing will be provided to the student no less than 
three (3) days prior to the hearing, unless accommodations are made by the student 
for a shorter time period.
2.  That witnesses are permitted to present information on behalf of the student, 
student organization, or student group.  
3.  The accused student, student group, or student organization can be accompanied 
by a representative(s) of their choice; however, their representative(s) is not allowed 
to speak during the hearing with the exception of providing instruction regarding 
your Fifth Amendment Rights.  The role of the representative(s) is to support the 
accused student or witness throughout the hearing, but that role is passive and will 
not include directly questioning witnesses, or addressing the hearing committee.  If 
a student, student organization, or student group plans to bring a representative(s) 
and/or witness(es) to the hearing, the student, student group, or student organiza-
tion must notify the Associate Vice President for Student Life and Dean of Students 
or designee in writing of their name at least 48 hours prior to the hearing.  
4.  The accused student, student group, and/or student organization is permitted to 
question witnesses or information presented during the hearing.
5.  That failure to report to the Associate Vice President for Student and Dean of 
Students Office for a hearing after being properly notified will result in the student, 
student organization, or student group being charged with “Failure to Comply” and/
or “Contempt of Hearing.”
6.  That the hearing will be conducted as outlined in the “Hearing Procedures” with-
in this manual.
7.  That a record of the hearing and documents associated with the hearing will be 
maintained within the Associate Vice President for Student Life and Dean of Stu-
dents Office. 
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Hearing Procedures

The purpose of the administrative or student conduct committee hearing is to reach a 
decision regarding the accused responsibility for violation of University rules or regu-
lations, to provide due process for the accused, and to recommend a sanction. Such 
decisions may affect students, groups, and student organizations and their relation-
ship to the University.  Administrative hearing decisions shall be determined by the 
Associate Vice President for Student Life and Dean of Students or designee.  Student 
conduct committee decisions shall be majority vote.  If a student, student group, or 
student organization fails to attend the hearing after being notified, it will be held in 
their absence.  Attendance at an administrative or student conduct committee hearing 
is limited to only those individuals directly involved or those requested by the Associate 
Vice President for Student Life and Dean of Students or designee. The confidentiality of 
all student cases should be maintained. 

The outline below will be followed for hearings:

1.  Call to order by the chairperson;
2.  Presentation of the violation (s);
3.  Response from the accused student, student group, or student organization to 
the violation (s).  The accused may plead responsible, not responsible, or no plea.  
4.  Presentation of the case against the accused, which may include testimony of 
witnesses and supporting information on the violation.  The accused may ask 
questions of the witnesses.  
5.  The accused may present a response which may include testimony of wit-
nesses and supporting information.  
6.  All witnesses will be called separately and may not hear each other’s testimony.
7.  Examination and questioning by the hearing committee may follow any wit-
ness statement or information presented.  
8.  The decision is reached by the Associate Vice President for Student Life and 
Dean of Students or designee (administrative hearing) or members of the Stu-
dent Life Disciplinary Committee (student conduct committee hearing) as to 
whether the accused in “responsible” or “not responsible” for violating the Stu-
dent Code of Conduct.  
9.  If possible, the accused is usually informed in writing of the outcome (respon-
sible or not responsible) of the hearing and sanctions within 48 hours after the 
hearing.  In the event a decision cannot be made within 48 hours, the accused 
will be informed by the Associate Vice President for Student Life and Dean of 
Students or designee.  

JUDICIAL SANCTIONS TERMS AND DEFINITIONS 

The following sanctions will be imposed upon any student, student group, or student 
organization found to have violated the Student Code of Conduct:

COMMUNITY SERVICE.  A sanction imposed upon a student as a result of a viola-
tion of the Student or Codes of Conduct.  Service is provided by the student to a specific 
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on-campus or off-campus area or department of the University for a specific amount of 
hours as imposed by the Associate Vice President for Student Life and Dean of Students 
or designee.  Monetary compensation is not provided.  NOTE: Failure to complete 
required community service within the allotted time frame will result in the student 
receiving a disciplinary hold on his/her student account and/or suspension from the 
University. 
 
COUNSELING CONSULTATION. Referral for consultation for alcohol/drug coun-
seling, general mental health assistance, anger management, or other counseling issues 
deemed necessary by the Associate Vice President for Student Life and Dean of Stu-
dents or designee with the Latasha Norman Center for Counseling and Disability Ser-
vices or outside agency/organization.  Students must follow through with consultation 
and provide official documentation on letterhead for the agency/organization verifying 
completion of requirements.  

 
EDUCATIONAL ASSIGNMENTS.  Based on the nature of the offense, students may 
be required to complete a research assignment on a topic related to the offense commit-
ted.  The research assignment must be typed, completed and submitted by the deadline 
specified.  It must be thorough, comprehensive, and scholarly.  The completed project 
must also conform to other specifications that may be given by the Associate Vice Pres-
ident for Student Life and Dean of Students or designee.  NOTE: Failure to comply with 
the terms of this sanction will result in interim suspension from the University until all 
matters are agreed upon by the student and the appropriate official or all requirements 
have been completed. 

EXONERATE.  To clear the accused of any and all blame, with all charges being dis-
missed or dropped. 
 
FINE.  A monetary payment imposed as punishment for an offense.  Payment must be 
made to the University for violations of the Student Codes of Conduct.  

PROBATION.   A specified amount of time, involving restrictions, after which Uni-
versity authorities will determine if the student’s behavior has improved.  During this 
time period, the student may receive additional disciplinary measures resulting in sus-
pension, if he/she is involved in violations of any type of the Student Codes of Conduct 
and/or the breaking of any laws.  The types of probation are Regular and Indefinite. 
NOTE: Probationary statuses range from one (1) semester through matriculation.  A 
violation of a probationary status may result in the student being immediately sus-
pended from the University. 

LOSS OF PRIVILEGES.  A student who receives a sanction will be notified in writing 
of the specific privilege(s), which he/she has lost.  The privileges may include removal/
eviction from on-campus housing and restrictions from affiliation and/or representing 
the University.  The written notification shall include the time period for which the 
student has lost certain privileges. 

NO FURTHER CONTACT.  No further communication (verbal, physical, or elec-
tronic) with a specific person for a specified period of time or throughout their ma-
triculation at the university.  
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REPRIMAND.  The University has documented that such actions are inappropriate 
and do not reflect the community standards and values.  Reprimand of a student for 
actions violating the Student Code of Conduct.  

RESTITUTION.  Compensation, reimbursement of, or a required replacement of a 
loss, injury, or property (personal or private) by the student in violation.  Restitution 
must be made within a specified time period.  Failure to pay full restitution to the ap-
propriate party will result in the student being placed on disciplinary hold and/or sus-
pension.  NOTE:  Restitution is due in full, prior to or within the 30th day from official 
notification to the offender, unless otherwise approved by the Associate Vice President 
for Student Life and Dean of Students or designee. 
 
SUSPENSION.   Dismissal from the University for a specific period of time following 
severe acts of violation of the Student Codes of Conduct or violation of a present proba-
tionary status.  Suspensions are recorded on the student’s permanent record. Students 
suspended from the University are required to return their student identification card 
and room keys and may not return to campus for the duration of their suspension, ex-
cept to conduct official business with an administrative officer or faculty  member, and 
then only with prior permission of the Associate Vice President for Student Life and 
Dean of Students or designee.  If a student returns to the campus without permission 
during the period of suspension, his or her eligibility to return to Jackson State Univer-
sity will be threatened and he/she will be subject to arrest.  During the period of sus-
pension, the student is not eligible or entitled to receive any University services.  His or 
her name is deleted from the roster of enrolled students and from the faculty class roll. 
The student will not get credit for course assignment, papers, projects, make-up work, 
or other course-related work during the period of suspension.  During the period of 
suspension, therefore, the student’s relationship with the university is terminated, and 
he or she is, in fact persona non-gratis.   
 
Following a fully served suspension period, a student who wishes to re-enter the Uni-
versity must make a written request to be readmitted to the University. The student 
must present a typed letter to the Associate Vice President for Student Life and Dean 
of Students or designee no later than (30) days prior to the beginning of the semester 
for which he/she is asking to be allowed to return (e.g. letter must be received 30 days 
before the fall semester is to begin if this is the semester the student wishes to return 
to the University.)  The Associate Vice President for Student Life and Dean of Students 
or designee will review the file of the student and determine the student’s eligibility to 
return to the University following a suspension period.  Regardless of the fact that a stu-
dent has served the specified amount of a suspension period, it is left to the Associate 
Vice President for Student Life and Dean of Students or designee discretion whether 
to allow re-admittance.  The types of suspension are as follows:  Suspension; Interim 
Suspension: Indefinite Suspension; Expulsion.  They are defined below:

A.  Suspension. Suspension period begins with an existing semester and continues 
through that semester; however, suspension may become effective at the beginning 
of a specified semester (usually the following semester) and continue through that 
semester and future ones. 
All students and student organizations returning to “active” status at Jackson State 
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University following a disciplinary suspension will be placed on mandatory “Pro-
bationary Status” for one calendar year. Any violations of the probationary status 
within this time period may result in an additional suspension effective immediately 
and continuing throughout the time period recommended by the Associate Vice 
President for Student Life and Dean of Students or designee. 
B.  Interim Suspension. Suspension that is immediately put into effect when viola-
tions are alleged. The suspension will remain in effect until the disciplinary hearing 
is held or the student has completed requirements of the sanction imposed. Suspen-
sions of this type are usually temporary; however, if the student is found responsible 
for the violation(s), or fails to satisfy the requirements of the sanction imposed, the 
interim suspension may be changed to another sanction, including suspension or 
expulsion. 
C.  Indefinite Suspension. Dismissal or Suspension from the University to be served 
for a period of not less than (1) one year. 
D.  Expulsion. Permanent dismissal from the University.  Expulsion is the most se-
vere sanction that can be imposed upon a student for a violation. The student who 
receives a sanction of expulsion is not eligible to apply for readmission to the univer-
sity. When a student is expelled from the University, the student’s relationship with 
the University is permanently severed, and the student is persona non-gratis.   

APPEALS PROCESS 
A student, student group, or student organization may submit an appeal to the Vice 
President for Student Life, Associate Vice President for Student Life and Dean of Stu-
dents, or Appeals Committee once the decision of the administrative or conduct com-
mittee hearing is reached.  A decision may be appealed for one or more of the following 
reasons:    

(1)  Substantial violation of the hearing procedure.  If the appeal is based on 
substantial violation of the hearing procedure, the following should be noted: 
Citation of specific procedural errors, reason(s) why procedural error was not 
mentioned in the original hearing, and reason(s) why correction of error can 
contribute to a decision other than the one originally made; 
(2)  New evidence, witnesses or facts.  If the appeal is based on new facts, the fol-
lowing must be included: A description of new evidence, name(s) of person(s) 
who can present this evidence (if any), or reasons why the evidence was not dis-
cussed at the original hearing, and reason(s) why the evidence can contribute to 
a decision other than that which was originally made; 

FILING AN APPEAL 

All appeals must be submitted in writing (typed) to the Vice President for Student Life, 
Associate Vice President for Student Life and Dean of Students, or Appeals Committee 
within 24 hours (1 business day) after the student, student group, or student organiza-
tion has received notification of a decision rendered in their particular case.  The appeal 
request must state the specific grounds on which the student, student group, or student 
organization should be granted an appeal as described in the previous section.   The 
appeal request must also be clear and specific, as the Vice President for Student Life,   
Associate Vice President for Student Life and Dean of Students, or Appeals Commit-
tee may decide whether to grant an appeal based solely on the written request of the 
student. 
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After the letter of appeal has been received, the Vice President for Student Life, Associ-
ate Vice President for Student Life and Dean of Students, or Appeals Committee will 
determine whether there are grounds to grant an appeal and notify the student, student 
group, or student organization of the decision within forty-eight (48) hours (2 business 
days) after receipt of the student, student group, or student organization request. If a 
conference is needed to consider the matter further, the notice shall include the time 
and place at which the student is to be present.  

The sanction of suspension imposed by the Associate Vice President for Student Life 
and Dean of Students or designee does not become effective until all available appeals 
have been exhausted by the student, student group, or student organization within the 
time periods designated for appeals.  An exception occurs when, in the determina-
tion of the Vice President for Student Life, Associate Vice President for Student Life 
and Dean of Students, or Appeals Committee, the student, student group, or student 
organization continued presence on campus constitutes a clear and present danger to 
the students and/or others in the University community.  In such instances, the student, 
student group, or student organization will be asked to leave the campus; however, the 
student, student group, or student organization rights to request an appeal within the 
designated time periods shall not be compromised. 

The decision of the Vice President for Student Life, Associate Vice President for Student 
Life and Dean of Students, or Appeals Committee, to grant an appeal, is final, except in 
those cases involving expulsion from the University. In cases involving expulsion, the 
student may appeal the sanction to the President of the University, in writing, with a 
copy to the Vice President for Student Life within twenty-four (24) hours of receipt of 
the decision of the Vice President for Student Life. Appeal requests of this nature must 
also be typewritten. The President is not obligated to confer with the student, and may 
choose to review only the written information in making a decision. 

If a student chooses not to request an appeal within the specified time period, the deci-
sion of the Associate Vice President for Student Life and Dean of Students or designee 
is final. It is, therefore, imperative that the student abides by the stipulations of his/her 
sanction. 

Rights of Victims 

In a judicial hearing, both the accused student and the victim have rights. The rights of 
the accused student are specifically stated in Part IV – Rights of the Accused Student 
Violator. The rights of the victim are listed below: 

To choose whether to charge the student with a violation of the law.  The victim may 
also formally charge him/her with a violation of the Student or Collegiate Code of Con-
duct, resulting in an administrative or student conduct committee hearing
  
To have a person(s) of their choice accompany them throughout the judicial process. 
 
To submit a victim impact statement to the Associate Vice President for Student Life 
and Dean of Students or designee prior to a sanction being imposed. 
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To have past unrelated behavior excluded from the hearing. 

To be informed of the results of disciplinary hearing, in compliance with the Campus 
Security and Student Right to Know Act with the permission of the Associate Vice 
President for Student Life and Dean of Students or designee. 

To have adjustments made in residence hall living arrangements if necessary. Jackson 
State University has an obligation to protect members of the University community 
from physical harm or from a student whose continued presence on campus presents 
a clear and present danger to themselves or others. Notwithstanding the victim’s right 
to bring charges, the University reserves the right to investigate and take appropriate 
action against a student accused of a violent physical or verbal assault. 

Official Withdrawal from the University 
Should an accused student be academically dismissed or leave the University voluntari-
ly, before pending disciplinary charges have been resolved, the Associate Vice President 
for Student Life and Dean of Students or designee may precede at his/her discretion 
with the judicial process (case) in the absence of the student as outlined in the Code.  
An accused student, who withdraws from the University with a case pending, will not 
be readmitted to the University, until such time as his or her case has been judicially 
processed and resolved.  The Associate Vice President for Student Life and Dean of 
Students or designee will place a disciplinary hold on the student’s record, which will 
prevent reinstatement (selection of classes and registration) of that student until the 
case has been adjudicated.

Disciplinary Files and Records 
The Associate Vice President for Student Life and Dean of Students or designee shall 
maintain judicial record and a disciplinary tracking system, which shall include, but 
not be limited to, the accused student’s name and related information, description of 
the incident, parties involved, Code violations, sanctions, and other data deemed rele-
vant by the Associate Vice President for Student Life and Dean of Students or designee.  
Such information shall be maintained in accordance with the provisions of the Federal 
Educational Rights and Privacy Act.  Disciplinary records shall be made available to 
judicial bodies and University officials designated in the Code, as necessary. Students 
may arrange to review their own disciplinary records by contacting the Office of Judi-
cial Services.   

SPECIAL NOTATION TO STUDENTS 

Each violation of the Jackson State University Student or Collegiate Codes of Conduct 
is treated separately from any other case.  Disciplinary sanctions will vary accordingly, 
depending upon the severity of each offense.  All sanctions will be determined on an 
individual basis; however, all mitigating circumstances are reviewed and taken into 
consideration by the Associate Vice President for Student Life and Dean of Students or 
designee.  Therefore, students may or may not receive similar sanctions for offenses of 
the same or similar nature. 
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AIDS POLICY
 
The following policy is intended to express Jackson State University’s commitment to 
enhance the awareness of the campus community in response to the Human Immuno-
deficiency Virus/Acquired Syndrome (HIV/AIDS) epidemic. Jackson State University 
is committed to the principles of equal educational opportunity, equal employment 
opportunity, and affirmative action. The University does not discriminate against a 
qualified individual with a disability with regard to job applications, hiring, advance-
ment, discharge, compensation, training, or other terms, conditions, or privileges of 
employment. Equal Employment Opportunity shall be without regard to race, color, 
religion, sex, age, marital status, or physical and mental disability (except where such 
disability renders the person incapable of doing the job). The University recognizes 
that employees and Students/employees with life-threatening illnesses --including but 
not limited to cancer, HIV/AIDS, and heart disease --and other disabilities may wish to 
and be physically able to work a regular or modified schedule. 

Because there is no known cure and some medications are showing promising results, 
the most pressing need for Jackson State University is to increase awareness and provide 
education to prevent the further spread of the HIV/AIDS virus. It is also important that 
HIV/AIDS education programs be implemented to provide not only information that 
is available on HIV/AIDS, but information relating to knowledge, attitudes, beliefs and 
behaviors. The following are specifics concerning HIV/AIDS as it relates to increasing 
awareness at Jackson State University. 

1.  Comprehensive HIV/AIDS educational programs will target undergraduate, 
graduate and professional Students/employees. 
2.  HIV/AIDS educational programs will be offered to faculty and staff. 
3.  HIV/AIDS educational programs will play a major role in ensuring the Uni-
versity’s responsibility to protect its student body, faculty and staff from the 
transmission of HIV/AIDS through the provision of current and accurate in-
formation. 

HIV/AIDS education programs provided by Jackson State University emphasize the 
following: 

a)  Students/employees playing a major role in the planning and implementation 
of HIV/AIDS education programs. 
b)  All employees and Students/employees receive highly-structured HIV/AIDS 
education training on an ongoing basis. 
c)  Increased HIV/AIDS awareness through the availability of film, printed ma-
terials, ongoing training and community outreach programs and workshops. 

Guidelines for Institutional Policy
1.  Students/employees should not be required to respond to questions about 
their personal health status with respect to HIV/AIDS test.  Any information 
voluntarily provided shall be confidential.
2.  No person, group, agency, insurer, employer or institution shall be provided 
with any medical information without the prior specific written consent of the 
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student/employee, except where required by law.
3.  Persons with HIV/AIDS, or who are determined to have such conditions are 
considered disabled under State and Federal lay and shall be provided accom-
modations accordingly (within the university established services).
4.  The exclusion of persons with HIV/AIDS constitutes unwarranted discrimi-
nation.
5.  All Students/employees whether symptomatic or not, shall be allowed regular 
classroom, curricula and extracurricular attendance and working conditions in 
an unrestricted manner, as long as they are psychologically and physically able.
6.  The university shall provide reasonable accommodations to students/employ-
ees who are HIV positive in a manner consistent with accommodations pro-
vided to persons with other handicapping conditions.
7.  Students/employees shall not be restricted access to public facilities includ-
ing, but not limited to, dorms, apartments, student unions, theaters, cafeteria, 
restaurants, snack areas, bathrooms, gymnasiums, swimming pools, recreational 
facilities or other areas.
8.  The university will provide establishing support services of a medical, psy-
chological and educational nature consistent with the university’s health care re-
sources.  Sick leave, leave of absence, disability and any other type of leave should 
be applied to those with HIV/AIDS in the same manner for any other student/
employee with a disability or illness. 
9.  Programs of screening prospective, new or current students/employees for 
HIV testing shall not be implemented.
10.  HIV testing and counseling is a voluntary procedure and shall not become 
mandatory.  All individuals requesting testing or counseling shall receive such 
and referral when appropriate to health care providers.
11.  No person, group, agency, insurer, employer or institutions shall be provided 
with any medical information without the prior specific written consent of the 
student/employee, except where required by law.
12.  No information shall be released without the prior written consent of the 
student.
13.  There is not medical or legal necessity to inform other students/employees of 
the presence of a student with HIV/AIDS and to do so should subject the institu-
tion to liability for violation of the students/employees rights.
14.  No person shall be informed verbally or in writing that a student is HIV 
positive without prior written consent from the HIV positive individual.  To vio-
late this policy subject the institution to possible legal ramifications.
15.  No student shall be harassed by fellow students/employees, co-workers, ad-
ministration, faculty or staff.  If such behavior is evident, appropriate action is 
encouraged.
16.  Case by case decisions should be made with competent medical advice re-
garding the participation of students/employees with HIV/AIDS in intramural 
or varsity sports.  Athletic departments should be aware of procedures for deal-
ing with blood that may result from athletic injuries.
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ANTI-HAZING POLICY 

Jackson State University is dedicated to maintaining an environment that promotes ac-
ademic excellence and the collective responsibility of its community members towards 
achieving the mission of the university. Therefore, the university has a zero-tolerance 
policy for hazing to protect the safety and well-being of all students.  

Hazing Defined 

The University defines hazing as any action taken or situation or intimidation created, 
intentionally whether on- or off-campus, to produce mental or physical discomfort, 
embarrassment, harassment, ridicule, or the breaking of the school’s rules. Activities 
considered to be hazing include two elements: (1) Coercion, either overt or covert, and 
(2) Production of physical or mental discomfort, in either the participant(s) or specta-
tors. Such activities suggested or ordered by a group or a member of a group to new or 
trial members will be considered to carry with them covert coercion, even if the activity 
is defined as “voluntary.” Paddling in any form, physical and psychological shocks and 
creating excessive fatigue are always considered hazing. Other activities include but are 
not limited to the following: quests, treasure hunts, scavenger hunts, road trips or any 
other such activities; wearing apparel in public which is conspicuous and not normally 
in good taste; engaging in public stunts and buffoonery; morally degrading or humili-
ating games and activities; late work sessions which interfere with scholastic activities; 
and any other activities which are not consistent with the regulations of the university.  

Mississippi State Law 

Criminality of Hazing: As defined by Mississippi, hazing is a crime. Persons involved 
in hazing may be subject to criminal charges as dictated by state law. (Mississippi Code 
of 1972, as Amended § 97-3-105.)

1. Senate Bill No. 2165: 
           
An act to prohibit hazing in the course of another person’s initiation into any organiza-
tion; to prescribe criminal penalties therefore; and for related purposes. Be it enacted 
by the Legislature of the State of Mississippi: 

Section 1: 
A.  A person is guilty of hazing in the first degree when, in the course of another 
person’s initiation into or affiliation with any
organization, he intentionally or recklessly engages in conduct which creates a 
substantial risk of physical injury to such other person or a third person and 
thereby causes such personal injury.

B.  Any person violating the provisions of subsection (1) of this section shall be 
guilty of a misdemeanor and, upon conviction thereof, shall be punished by a 
fine of not more than Two Thousand Dollars ($2,000.00) or imprisonment in the 
county jail for not more than six (6) months, or both. 

C.  A person is guilty of hazing in the second degree when, in the course of 
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another person’s initiation into or affiliation with any organization, he intention-
ally or recklessly engages in conduct which creates a substantial risk of physical 
injury to such other person or a third person.           

D.  Any person violating the provisions of subsection (3) of this section shall be 
guilty of a misdemeanor and, upon conviction thereof shall be punished by a fine 
of not more than Thousand Dollars ($1,000.00). 

E.  The provisions of this section shall be in addition to other criminal laws, and 
actions taken pursuant to this section shall not bar prosecutions for other viola-
tions of criminal law.  

University Disciplinary Rules 

Jackson State University complies with all local, state, and federal laws and upheld its 
commitment through the University Student Code of Conduct. Participation in hazing 
subjects the individual or organization to university disciplinary actions and may be 
punishable by law. Violations of the University’s Anti-Hazing Policy are considered a 
serious offense. Organizations or individuals found responsible for hazing will be ad-
judicated through the University Judicial process. Organizations or individuals that are 
found guilty of hazing will result in a sanction of expulsion from the university.  
 
Any violation of university policy or state law should be immediately reported to Public 
Safety (601) 979-2580 and/or the Division of Student Life (601) 979-2241. 
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STUDENT ASSISTANCE POLICY

I. STATEMENT OF POLICY 
Jackson State University (“the University”) recognizes that from time to time individu-
als on campus will exhibit signs of mental or emotional disturbances reflective of a 
mental health condition that may endanger the individual, other persons, or University 
property. It is impractical, undesirable, and possibly illegal for the University to exert 
the level of custodial control over the student population sufficient to prevent all inci-
dents of harm resulting from mental health conditions, but the University is commit-
ted to creating a reasonably safe learning environment supportive of individuals with 
mental-health issues while protecting the physical safety of those individuals, other 
persons, and University property. 

II. CHARACTERISTICS OF INDIVIDUALS AT RISK 
For University staff, the goal is to identify and report behavior that may suggest an in-
creased risk of an individual harming himself, herself, or others and not the diagnosis 
of mental illness. Only professional staff acting in their professional capacity should 
attempt to diagnose any student. University staff should not improperly confine the 
individual and should avoid creating a highly-controlled custodial care environment. 
University staff should avoid doing anything that could likely increase the risk of harm. 
Three additional preventive measures are listed below: 

A.  Preventive Measures
 

a.  Students should be informed about the resources available to help them man-
age the stresses of campus life;
b.  A periodic review of the physical campus environment for features or physi-
cal dangers likely to attract an individual seeking to harm him or herself such 
as tall buildings, bridges, sites of previous attempts, or other physical dangers is 
recommended; and
c.  Professors in programs that may inadvertently create opportunities for stu-
dents to disclose suicidal thoughts (freshman composition, psychology courses, 
etc.) should be informed about available campus resources and be encouraged 
to consult immediately with professional staff i.e. Latasha Norman Center for 
Counseling and Disability Services or Applied Psychological Service Clinic 
when they receive any troubling disclosure from a student. It is better to consult 
with professional staff rather than ignoring risk factors or trying to manage the 
situation without professional advice. 

B.  Exhibited Characteristics

The following characteristics may be exhibited by individuals at-risk for mental dete-
rioration: 

a.  An inability to communicate effectively with others under normal conditions;
b.  An inability to consistently abide by University rules and regulations and/or 
laws in general. Examples include threatening behavior, creating danger to one’s 
self or others, and destruction of University property; and 
c.  Exhibiting constant or sporadic behavior which causes disruption to the nor-
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mal activity of the University community or which may result in potential or 
actual danger to one’s self or others. Non-inclusive examples include sudden epi-
sodes of belligerent behavior and an inability to accept reasonable explanations. 

C. Suicide

The following are some classic signs which indicate a risk of suicide: 
a. Verbal or written expressions that family members, students, or teachers do 
not care or that life is not worth living;
b.  The world would be better if the individual was dead or gone; 
c.  Suddenly giving away personal belongings; 
d.  Heavy drug and alcohol use; 
e.  Substantial drop in academic performance; and 
f.  Loss of attention to personal appearance, friends, and social activities. 

III. AT-RISK RESPONSE TEAM 

A. Response Team
The University has in place an At-Risk Response Team (“Response Team”) Isn’t this 
the Behavioral Intervention Team. The team consists of, but is not limited to, the 
following entities: 

1.  Vice President for Student Life
2.  Associate Vice President for Student Life and Dean of Students
3.  Campus Police 
4.  Student Health Center
5.  ADA Coordinator 
6.  Applied Psychological Services Clinic 
7.  Latasha Norman Center for Counseling and Disability Services

B. Procedure
The actual procedure for handling situations involving “at risk” students is as follows: 

1.  An “At-Risk” situation will be defined as any situation where a student is thought 
to qualify for involuntary evaluation. Involuntary evaluation does not mean the stu-
dent will be forced to submit to an evaluation, but does mean that the student may 
face involuntary withdrawal, as explained below within this policy, for failure to 
consent or comply with the evaluation. 
2.  In case of a threat of harm to self or others, campus Police will be called first, fol-
lowed by the Health Center and the Office of Vice President for Student Life. 
3.  If the student is not a threat to self or others, but may need a mental health evalu-
ation, the point of contact will be the Health Center – is this correct?  Shouldn’t a 
representative from the Counseling Center be contacted. 
4.  Transportation to the Health Center and/or other facility for the student will be 
provided by Campus Police when staffing is available. 
5.   Campus Police will notify the appropriate Response Team member as specified 
below. 
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6.  The Response Team member will make the necessary assessment of the situa-
tion, complete his or her evaluation, and make appropriate recommendations. Non-
inclusive examples of recommendations include incarceration (by Police only),   
counseling, interim suspension/emergency interim withdrawal, referral for treat-
ment, or send student for further evaluation. 

6.1 At-Risk students, if referred to the Health Center, will be evaluated by the 
University Physician for further  evaluation, medical treatment, or referral. 
6.2 To receive any University health services, the student must be a registered 
student. Thus, if the student is graduating or planning to discontinue atten-
dance at the University, it is important to that the student notify the Health 
Center several months in advance so that suitable arrangements for follow-up 
care can be made. Only a nurse practitioner, physician, or therapist from the 
Health Center or Applied Psychological Services Clinic may refer the student 
to a psychiatrist on behalf of the University. 
6.3 If emergency medication is needed, the University physician or nurse 
practitioner should be notified so that prescriptions can be written. 
6.4 The student may be referred to the Latasha Norman Center for Counseling 
and Disability Services or Applied Psychological Services Clinic for individual 
therapy on a one-on-one basis to discuss individual concerns. The individual 
therapy is of a short-term nature and includes crisis intervention services. 
6.5 When appointments for the Latasha Norman Center for Counseling and 
Disability Services or Applied Psychological Services Clinic are closed, mem-
bers of the Response Team should be notified so that an alternative source of 
care can be made. 
6.6 Any leave from class must be approved by the University physician or 
nurse practitioner as well as comply with any other applicable University poli-
cies for leave. 
7.  If written or verbal request is made to return to classes after having been out 
for a period of medical leave, the individual must 
provide documentation, from the agency providing rehabilitative or medical 
services, stating that the individual is competent to 
function in a normal manner in the University environment. 
8.  The Health Center, Latasha Norman Center for Counseling and Disabil-
ity Services, and Applied Psychological Services Clinic makes every attempt 
to maintain confidentiality of a patient’s medical records. Information is not 
released to anyone outside of the Health Center without written permission, 
except as required by law. 

IV. WITHDRAWALS FOR PSYCHOLOGICAL REASONS 
The University’s withdrawal policy for psychological reasons is set forth for the purpose 
of maintaining a campus environment that is conducive to learning, protects the Uni-
versity’s educational purposes, maintains reasonable order on campus, and protects the 
rights and safety of all members of the University community.  
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Appropriate action may be taken based upon the student’s behavior and an assessment 
of the potential risk to the student and others. 

 No action should be based upon a student’s perceived or actual disability alone. 
 

A.  Scope of the Policy
This policy covers certain behaviors described below under the section entitled 
“Involuntary Withdrawals” that occur on University Premises and/or at Universi-
ty-sponsored activities but may also address off-campus behavior if the University 
determines that the behavior, or the continued presence of the student, impairs, ob-
structs, interferes with or adversely affects the mission, processes or functions of 
the University in a substantial and identifiable way.  “Student” includes any person 
enrolled for courses through or at the University, both full-time and part-time, and 
those who attend educational institutions other than the University who reside in 
University residence halls.  The policy also extends to any person who is not officially 
enrolled for a particular term, but whose University record indicates a continuing 
relationship with the University, or any person who has been accepted into the Uni-
versity, but has not yet enrolled for courses. 

B.  Voluntary Withdrawals
If the student is eligible for and wishes to pursue voluntary withdrawal, a member of 
the Response Team or other appropriate University designee will: 

1.  Counsel the student regarding voluntary withdrawal; 
2.  Consult with the student’s academic unit and other units as appropriate; 
3.  Discuss the circumstances with the student’s family, as appropriate (see sec-
tion “Involving Essential Parties” below); 
4.  Refer the student to appropriate resources for evaluation or treatment; and 
5.  Initiate voluntary withdrawal. 

C.  Involuntary Withdrawals 
An involuntary administrative withdrawal is not a substitute for appropriate disci-
plinary action under the Student Code of Conduct. It should not be used to dismiss 
socially or emotionally “eccentric” students or otherwise inhibit legal free expression 
as long as the particular student does not otherwise meet the standards for with-
drawal as specified in this section. Involuntary withdrawals should only be initi-
ated after reasonable attempts have been made to secure voluntary cooperation for 
a psychological evaluation or voluntary withdrawal. An involuntary withdrawal is 
appropriate where the student falls under the scope of this policy and he or she does 
not adhere to reasonable conditions established for his or her continued presence on 
campus or in University Housing. 

In certain situations where the disruptions from a mental health condition are 
deemed to be of a temporary nature, a medical suspension or leave of absence may 
be considered as opposed to withdrawal.  Eligibility and limitations for a leave of 
absence are not addressed under this policy.  
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Care should always be given to ensure that an individual with a disability is not being 
excluded from participation or being denied the benefits of the University’s services, 
or otherwise subjected to discrimination, by reason of that individual’s disability sta-
tus as opposed to focusing upon the individual’s actions and community safety.  

In accordance with University policy and applicable federal and state laws prohibit-
ing discrimination based on disability, a student may be involuntarily withdrawn 
from the University and/or University Housing, either temporarily or permanently, 
if it is determined that a student suffers from a mental disorder as determined by a 
medical professional and as a result of the 
disorder: 

1.  Engages, or threatens to engage in behavior which poses a danger of causing 
physical harm to self or others, and/or 
2.  Engages, or threatens to engage, in behavior which would cause significant 
property damage, which directly and substantially impedes the lawful activities 
of other members of the University, and/or 
3.  Demonstrates an inability to satisfy personal needs such that there is a reason-
able possibility that serious physical harm or death might occur within a short 
period of time, and/or 
4.  Commits violations of the University rules and regulations and lacks the ca-
pacity to participate in the University’s disciplinary process or otherwise is inca-
pable of understanding the nature or wrongfulness of the conduct at the time of 
the offense, and 
5.  The significant risk to the health or safety of the student or other students can-
not be eliminated by a reasonable modification of policies, practices, procedures, 
or the provision of auxiliary aids or services. Determinations of possible accom-
modations should be based upon an individualized assessment to ascertain the 
nature, duration, severity of the risk, the probability that the potential injury will 
occur, and whether reasonable modifications could mitigate the risk. 

D.  Procedure for Involuntary Withdrawals
When it appears that a student’s behavior falls under the purview of this policy, an 
initial interview should take place between a member of the Response Team and 
the student.  This will not be possible in all situations and the section below entitled 
“Emergency Interim Withdrawals” may be more appropriate in certain emergency 
situations.  

During the initial interview, the Response Team member should:
 

1.  Determine if the student’s behavior does not meet the standard for involun-
tary withdrawal so that the process under this section may be terminated. If war-
ranted, the  student’s conduct will be handled by the regular disciplinary process; 
2.  Require the student to schedule an evaluation by a qualified, licensed mental 
health professional within five calendar days. The psychological evaluation re-
port should address: 

2.1 The student’s ability to function in the University environment and live in 
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student housing, if applicable, 
2.2 The student’s potential threat to himself/herself or the University com-
munity; 
2.3 Any recommendations for continued treatment; 
2.4 The University will pay the cost of one (1) psychological evaluation for 
the purposes of the assessment report if the student elects to see the physi-
cian recommended by the University. The student is encouraged to seek any 
competent licensed psychologist/psychiatrist of his or her own selection, but 
the student will be responsible for the expenses associated with this treatment. 
The University shall not be required to pay for any medical assessment under-
gone by a student seeking readmission after having been withdrawn under 
this policy; and 
3.  Refer student to Response Team for assessment, informal hearing, and rec-
ommendation under policy; and 
4.  Allow a student who meets the conditions for involuntary withdrawal to                           
voluntarily withdraw from the University and waive the right to further pro-
cedures under this policy. If future reenrollment at the University is an option, 
conditions necessary for consideration of reenrollment should be provided to 
the student in writing through the voluntary withdrawal process. 

V. PROCEDURES FOR PSYCHOLOGICAL WITHDRAWAL HEARINGS 

A.  Composition of the Response Review Board
The board shall include a minimum of three members either from of the Response 
Team, appropriate University administrative officials, and/or the licensed physician 
who evaluated the student.  The group of three shall be called the “Response Review 
Board.”  Any individual on the Response Review Board who feels that they cannot 
render a fair opinion due to any conflict of interest or other personal history should 
recuse him or herself so that a different individual may be selected.  An informal 
hearing will be held to determine whether the student should be involuntarily with-
drawn from the University and/or Housing, or whether the student may remain in 
school or housing under specified conditions as necessary.  The hearing should not 
be conducted before the University has received the medical assessment or evalua-
tion results from the licensed psychologist or other appropriate physician.   
 
B.  Notice
The student shall be notified in writing of the referral to the informal hearing, 
and of its time, date, and location.  Notice of hearing will be considered ad-
equate if sent to the student’s last known address registered with the University 
or is hand delivered to the student at least three business days in advance of the 
meeting time.  It is recommended that actual notice be provided to the student, 
although constructive notice will suffice in certain situations where the student 
cannot be located through the exercise of due diligence.  If requested, the stu-
dent shall be able to review all case information, except personal or confidential 
notes of University officials regarding the case, two days prior to the hearing or 
earlier.  However, the time requirement for making the information available 
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may be less than forty-eight hours, as long as it is available during business hours 
on the day preceding the day before the hearing.

C. The Hearing
The following guidelines shall apply to the informal hearing: 

1.  The student has the right to be present unless he or she becomes disruptive. 
2.  All University safety policies apply including the prohibition against carrying 
any item that can be used as a weapon. 
3.  As long as actual or constructive notice of the informal hearing was provided, 
the hearing will be conducted even if the student fails to attend or is removed for 
disruptive behavior. 
4.  The student may bring two individuals on his behalf to offer testimony to the 
extent allowed by the Response Review Board. 
5.  The Response Review Board may permit a University official and the mental 
health professional who prepared the evaluation to appear and present evidence. 
6.  The hearing shall be conversational and non-adversarial. Formal rules of 
evidence will not apply except that irrelevant or cumulative evidence may be 
excluded. 
7.  The student may question all witnesses and comment on all documents pre-
sented. 
8.  The hearing will be closed to the public and all information will be considered 
confidential. 
9.  A decision will be reached based upon the majority opinion of the board 
members.
10.  The Response Review Board shall formulate its written findings within three 
days following the hearing and mail or otherwise deliver said document to the 
student without unnecessary delay. The written findings should address: 

10.1  The Response Review Board’s recommendation including any sanctions; 
10.2  If involuntary withdrawal is recommended, whether the student is eligi-
ble to be reconsidered for reenrollment, including any conditions that would 
need to be met and the length of time, if known, before reenrollment can be 
permitted; and 
10.3   If involuntary withdrawal is not recommended, the conditions required 
for the student to remain enrolled with the University or in University Hous-
ing, if any. 

D. Appeals 
A student may appeal the findings of the Response Review Board upon written no-
tice to the Vice President for Student Life or designee within three days of having 
received the written findings of the Response Review Board.  The appeal will be 
considered by either the Associate Vice President for Student Life or any other Uni-
versity official authorized by the President.  The Vice President for Student Life or 
designee’s decision will be final and a document memorializing that opinion should 
be mailed or delivered to the student within 5 business days.  However, a student 
may only appeal the following decisions: 
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1.  An involuntary withdrawal; 
2.  The conditions recommended by the Response Review Board in order for the 
student to remain enrolled and/or continue living in University Housing; 
3.  Denial of the student’s request for reenrollment; 
4.  Lack of due process; 
5.  New evidence that has become available which would substantially change 
the nature of the case; or 
6.  An involuntary withdrawal implemented in accordance with the “Student’s 
Failure to Comply” section of this policy. 

VI. STUDENT’S FAILURE TO COMPLY 
A student may be involuntarily withdrawn and/or disciplined under the conduct 
code if he or she: 

1.  Fails to attend any required meeting under this policy; 
2.  Fails to timely schedule and/or appear at a psychological assessment requested 
by the University or a member of the Response Team; 
3.  Fails to grant permission or otherwise provide the content of the requested 
psychiatric evaluation to the University; or 
4.  Fails to adhere to any conditions placed on him or her in order for the student 
to remain enrolled in the University and/or remain in University Housing. 

VII. RESPONSE REVIEW BOARD AND APPELLATE DECISION RECORDS 
The Chair of the Response Team shall be responsible for keeping a file that contains 
either the original or a copy of the written opinions of the Response Review Board 
as well as the final written appellate decision for each situation.  The file should also 
contain copies of any letters sent to the student that directly pertains to the invol-
untary withdrawal review process.  This responsibility may be delegated to another 
responsible party as long as the University keeps these records on file and within its 
control for three years following the final decision. 

VIII. EMERGENCY INTERIM WITHDRAWAL 
An emergency interim withdrawal—the term being synonymous with emergency 
suspension— may be implemented immediately by a Response Team member, after 
approval by the Vice President for Student Life or designee, if the Response Team 
member reasonably believes that the student may be suffering from a mental dis-
order and there is reason to believe that the student’s behavior poses a substantial 
threat of harm to oneself or others, threatens or endangers University property, or 
disrupts the stability and continuance of normal University operations and func-
tions. 
 
A student may be notified of the emergency interim withdrawal either orally or in 
writing.  It takes effect immediately upon the day it is issued. 
 
A student withdrawn on an emergency interim basis will be given the opportunity to 
meet with a Response Team member or the Vice President Student Life or designee, 
thereof within forty-eight hours from the effective date of the emergency interim 
withdrawal to discuss the following issues only: 
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 1.  The reliability of the information concerning the student’s behavior; or 
2.  Whether the student’s continued presence on campus poses a substantial 
threat of harm to oneself or others, threatens or endangers University property, 
or disrupts the stability and continuance of normal University operations and 
functions. 

At the conclusion of the meeting, the University official may either uphold or cancel 
the interim emergency withdrawal. Regardless of whether the emergency interim 
withdrawal is upheld or cancelled, the University official will direct the Response 
Team to continue with the involuntary administrative withdrawal process as out-
lined in this policy. However, if the interim emergency withdrawal is to remain in ef-
fect, the University official will make every effort to expedite the process in an effort 
to minimize any possible negative impact on the student. 

IX. TRANSCRIPTS AND REFUNDS 
A student who under this policy is allowed to voluntarily withdraw or who is in-
voluntarily withdrawn may request a refund of tuition, fees, housing payments and 
any other amounts.  Refunds will be made in accordance with applicable University 
policies and procedures.  If a student has been living in the residence halls and will 
not continue to do so, the contract will be canceled and fees refunded on a pro-rated 
basis. 
 
A student who withdraws voluntarily under this policy without completing a spe-
cific course should receive a mark (such as “W”) on his or her transcripts without a 
special indication of having left for medical reasons.

X. INVOLVING ESSENTIAL PARTIES 
In some circumstances, the University may notify the parents/guardians of the stu-
dent and appropriate University officials, including academic deans and faculty, of 
the potentially serious nature of the situation.   However, University staff should 
not disclose confidential medical or educational records, or information gleaned 
through access to such confidential records, even to a student’s family members if 
the student is not a minor, does not consent to release the information, and there is 
not a direct imminent risk of harm.  Therefore, if a staff member believes that dis-
closing information to a student’s family members is appropriate, an attempt should 
always first be made to elicit the student’s consent.  If the student will not consent, 
one should attempt to find out why the student does not want his or her family in-
volved because there may be a legitimate reason why informing the student’s family 
could increase the risk of harm to the student or others. 

 
XI. MEDICAL AND EDUCATIONAL RECORDS 

Absences for medical reasons are not excused automatically. Students are urged to 
submit documentation immediately. 

A student’s medical records are generally protected from disclosure absent his or her 
consent or waiver by virtue of the physician-patient privilege as well as other statu-
tory laws.  The University may require either (1) the student to sign the appropriate 
release forms to allow designated staff at the University to consult with clinicians 
serving the student for the purpose of evaluating the student’s ability to function in 
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the University community under this policy, or (2) otherwise be provided with a 
complete copy of all medical documents or opinions reflective of the student’s ability 
to function in the University community under this policy.  The University will treat 
these records as confidential and only disclose them to University officials as neces-
sary to make informed decisions regarding the just and responsible application of 
this policy, or as otherwise required by law. 

The release of educational records (or personally identifiable information contained 
therein other than directory information and distinguished from medical records) 
are subject to the Family Educational Rights and Privacy Act which prevents dis-
closure without the written consent of the student or, if the student is a minor, the 
written consent of a student’s parent.  “Records” include electronic information that 
is directly related to the individual student.  An educational record does not include 
records made or maintained by a physician acting in his or her official capacity or 
records made, maintained, or used only in connection with treatment of the student 
where those records are disclosed only to individuals providing the treatment.  An 
exception to the non-disclosure of educational records exists where knowledge of 
such information is necessary to protect the health or safety of the student or other 
persons in connection with an emergency.  Such disclosure is limited only to the 
appropriate necessary persons particular to the facts of each situation.  Informa-
tion pertaining to conduct that poses a significant risk to the safety or well-being 
of that student, other students, or other members of the school community may be 
disclosed to school officials or faculty within the institution who have a legitimate 
educational interest in the behavior of the student as determined by the institution.  
Other schools that have been determined to have a legitimate educational interest 
in the student’s behavior may also be informed if a significant risk to safety exists.  

XII. ADDITIONAL GUIDELINES 
1.  In emergency situations, University Police should be notified immediately. 
2.  Reasonable deviation from these procedures due to a crisis and/or emergency 
will not invalidate a decision or proceeding unless significant prejudice to a stu-
dent may result. 
3.  In general, the regular student disciplinary system and its policies are pre-
ferred in the adjudication of serious instances of misconduct, without regard to 
whether there might be a mental disorder present. However, this medical with-
drawal policy may be activated prior to issuance of a disciplinary determination 
where the reason for the student’s objectionable behavior appears to be a medical 
reason subject to this policy. 
This policy does not supplant any academic performance or discipline-based 
withdrawal policies maintained by academic units. A medical withdrawal is not 
considered a disciplinary action, although a prior medical withdrawal may be 
considered in subsequent conduct hearings involving the student. 

XIII. SUGGESTIONS DURING A CRISIS 
While it is difficult to generalize about responses during the time of crisis, the follow-
ing are suggestions once it is determined that assistance will be needed: 
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1.  Stay Calm. 
2.  Notify the Campus Police at extension (601) 979 – 2580 and provide the fol-
lowing information: your name, precise location, observed symptoms of behav-
ior, and individual’s name if known.
3.  Until help arrives, be pleasant, considerate, and understanding so as to avoid 
aggravating the situation. 
4.  Do not argue with the individual. Try to determine and accept the individual’s 
point of view. Do not confront/detain the individual if violent/combative. Emer-
gency detention and protective custody should be alternatives only available to 
police officers. 
5.  If possible, have someone meet the Campus Police at the entrance to the 
building and provide up-to-date information. 
6.  For a psychological crisis of lesser intensity, mediation and encouragement for 
the student to voluntarily seek counseling. 

XIV. STUDENT ASSISTANCE POLICY COMMITTEE 
Vice President for Student Life (Chair) 
Associate Vice President for Student Life and Dean of Students
Director of Health Center
Director of Campus Police
Assistant Director of Disability Services 
Director of Applied Psychological Services Clinic 
Associate Dean of Students for Judicial Services
Provost and Vice President for Academic Affairs
Additional members may be added by an informal majority vote of the members or 
as appointed by the President. 
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STUDENT DECORUM POLICY 

Jackson State University’s core values include tradition, accountability, learning, 
nurturing, service, and responsibility.  JSU believes that free expression is indis-
pensable to the safeguarding of these values and that personal expression must be 
encouraged with only those limitations that are necessary to promote the Univer-
sity’s mission for the benefit of all of its students.   

The Jackson State University Student Handbook sets forth expectations and guide-
lines for appropriate student decorum, and this policy is put in place as a supple-
ment to clarify and extend the dress code as well as the proscription against the use 
of inappropriate language.  JSU is committed to fostering an educational environ-
ment that, consistent with its academic freedom and mission, prepares its students 
for success in the classroom and later in their careers.  JSU may expect students 
to adhere to generally accepted standards of conduct.  Actions that substantially 
interfere with the requirements of appropriate discipline or otherwise substantially 
interfere with the University’s educational mission or the rights of other students 
may be regulated. 
 
This Decorum Policy shall be applied without discrimination in regard to the 
viewpoint embodied in a student’s dress or language, and it shall be applied to all 
students on an equal basis.  Further, this policy is limited in time and place to Uni-
versity functions and educational facilities, specifically including classrooms.  It is 
strongly encouraged, but not required, that these guidelines be followed elsewhere 
in an effort to provide a positive representation of ourselves and the University to 
the best of our abilities.   Administrative, faculty, and staff members who observe 
student behavior proscribed by this Decorum Policy should report any such disre-
gard or violations to the Office of Judicial Services or the Vice President for Student 
Life or designee.   
 
Prohibited Dress 

Dress standards promote learning by establishing expectations that will reduce 
educational distractions as well as help prepare students for later success. These 
restrictions are minimum requirements that will result in a warning or disciplinary 
action if not followed. The University expects and strongly encourages its students 
to adhere to the higher standards of appropriate dress on campus and at University 
events as recommended in the Student Handbook. 

Prohibited dress shall include all lewd or obscene clothing and attire as well 
as any clothing or gear that, in the view of the Vice President for Student Life or 
designee or Provost and Vice President of Academic Affairs, substantially inter-
feres with the effectiveness of the educational environment and mission. Lewd 
or obscene dress shall include attire or the lack thereof that leaves visible an area 
of the body that traditionally within the locality has been considered private and 
indecent to expose publicly, and that also lacks artistic or creative value within a 
particular University curriculum. Traditional private areas shall mean the breasts, 
buttocks, or areas proximate to the reproductive organs. Dress or gear that sub-
stantially interferes with the educational environment may vary depending on the 
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curriculum and context, but may include items that make distracting noises, such 
as music players, or attire that creates a visual obstruction to others. The only ex-
emption to this dress code exists in the case of a student who, due to a medical 
condition or properly identified disability, requires such accommodation. Such ac-
commodation, if reasonable, should be attempted with an effort to minimize any 
negative effect on the educational environment. This policy applies equally and 
without regard to the religious or secular nature of the attire. 

Some examples of inappropriate dress and/or appearance include the fol-
lowing: 
Midriffs or halters, mesh, netted shirts, tube tops or cut-off t-shirts 
Short shorts 
Sagging or unbelted pants 
Do rags 
Clothing with words or images which are prohibited by this Decorum Policy 
Visible underclothing, including undershirts of any color, outside of the liv-
ing quarters of the residence halls 

Prohibited Language 
This policy does not prohibit language based on the expressive viewpoint of one’s 
ideas, but rather proscribes certain language based on the disruptive or destructive 
manner and context in which such language is used. 

Lewdness and Obscenity 
Lewd and obscene language is prohibited. 

Fighting Words 
Language that by its very utterance tends to incite an immediate breach of the 
peace or imminent lawless action is prohibited. These words include those which 
when directed to the person of the hearer would naturally tend to provoke vio-
lent resentment. Such words also include those personally abusive epithets which, 
when addressed to the ordinary citizen, are, as a matter of common knowledge, 
inherently likely to provoke violent reaction. 

Profanity 
Profane, vulgar, and curse words are prohibited in limited contexts although their 
use is widely discouraged by the University. The proscription against profanity 
shall only regulate the manner of such speech rather than the content of any mes-
sage conveyed. Profanity may subject a person to discipline when it lacks any artis-
tic or literary value in connection with a University curriculum, it inherently tends 
to provoke a violent reaction, and it substantially interferes with the educational 
environment. 

Speech in violation of State or Federal Law 
Illegal speech is also prohibited. Language usage can violate specific laws depend-
ing on the context. Some examples of such laws include disturbing the peace, in-
timidation, stalking, harassment, defamation, or libel. 
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Litter-Free Campus 
Jackson State University takes great pride in the beauty of our campus. Littering is 
strictly prohibited and a violation of the University. Littering shall include, among 
other things, the throwing of debris such as cigarette butts, food wrappers, paper, 
cans, bottles, or other trash on the ground. 

No student shall intentionally dispose of refuse of any kind in or near any building 
owned or operated by the University except in receptacles provided for that pur-
pose. Intentionally discarding such will be seen and adjudicated as a violation of 
the University Littering Policy. Fines may be imposed in an amount not to exceed 
two hundred dollars ($200.00). 

Student Decorum Policy Disciplinary Procedure
When the Associate Vice President for Student Life and Dean of Students or des-
ignee deems that a student has violated the Student Decorum Policy, the Student 
Judicial Process will be implemented.
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TITLE IX POLICY

It is the policy of Jackson State University (“University”) not to discriminate against 
any person on the basis of gender in violation of any applicable law, including but 
not limited to, Title VII of the Civil Rights Act of 1964 (42 U.S.C. §§ 2000e), and 
Title IX of the Education Amendments of 1972 as well as its implementing regula-
tions (34 CFR Part 106).

It is the policy of the University not to discriminate on the basis of gender in the ed-
ucational programs and activities that it operates. This prohibition against gender 
based discrimination extends to all University educational program, and activities, 
as well as to admission into such programs and activities. 

The University is committed to fostering a positive working and educational envi-
ronment in which there exists mutual respect for all University students, faculty, 
and staff. Harassment of employees or students based upon sex is inconsistent with 
this objective and contrary to the University policy of equal employment and aca-
demic opportunity without regard to race, color, national origin, sex, age, or dis-
ability. Sexual harassment is illegal, and will not be tolerated within the University. 
It is the policy of the University that no member of its community shall sexually 
harass another. Any employee or student who violates this policy will be subject 
to disciplinary action up to and possibly including separation from the University.

Members of the University Community who believe that this policy has been vi-
olated are strongly encouraged to report the allegations of sexual harassment as 
promptly as possible. Delay in making a complaint of sexual harassment may make 
it more difficult for the University to investigate the allegations.

Title IX Complaint Procedures

A. Reporting Sexual Harassment

A member of the University community who wishes to file a complaint about 
sexual harassment by an employee or student of the University should take the 
following action:

•  If the alleged harasser is a faculty or staff member, the complaint should be 
made, orally or in writing, to the alleged harasser’s unit administrator or to 
the University’s Title IX Coordinator.
•  If the alleged harasser is the unit administrator, the complaint should be 
made, orally or in writing, to the unit administrator’s superior or to the Uni-
versity’s Title IX Coordinator.
•  If the alleged harasser is a student, the complaint should be made to the 
Associate Vice President for Student Life and Dean of Students or to the 
University’s Title IX Coordinator.

The University can most effectively investigate and respond to alleged sexual ha-
rassment if the complaint is made as promptly as possible after the alleged sexual 
harassment occurs.
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The University can only take corrective action when it becomes aware of prob-
lems. Therefore, the University encourages persons who believe that they have 
experienced sexual harassment to come forward with their complaints and seek 
assistance within the University. Faculty, staff, and students who believe that they 
have witnessed sexual harassment are encouraged to report the alleged harassment 
promptly. In addition, supervisors, managers, and other designated employees are 
expected to promptly report all allegations of sexual harassment to the Title IX 
Coordinator.

Reports of sexual assault and other crimes should be directed to the JSU Campus 
Police regardless of whether the matter is also reported and being investigated as 
sexual harassment.

B. Contact Information

Title IX Coordinator: 

Thomas Hudson, EEO/AA and Chief Diversity Officer 
(601) 979-6883
thomas.k.hudson@jsums.edu

C. Processing Complaints

All complaints of alleged sexual harassment are investigated under the oversight of 
the University’s Title IX Coordinator. The University will process all formal com-
plaints of sexual harassment it receives; regardless of where the conduct which is 
the basis for the complaint allegedly occurred. The Title IX Coordinator may also 
determine that an investigation is warranted without a formal complaint if the Uni-
versity has sufficient notice that sexual harassment may have occurred.

1.  Investigation Timelines

Investigations of sexual harassment will normally be completed within 60 calen-
dar days, with an additional 15 calendar days to complete a formal report where 
appropriate. If the investigation cannot be completed within that timeframe, the 
complainant and the respondent will be informed of the reasons for the delay and 
an estimated date of completion.

2.  Interim Measures

The University may take interim measures it deems necessary during an investiga-
tion. Interim measures will be taken within the context of University policies and 
might include changes to class or housing assignments for students or work assign-
ments for employees.

58



3.  Complaints in Which a Student is the Alleged Harasser

Complaints of alleged sexual harassment by a student will be investigated under 
the oversight of the University’s Title IX Coordinator. If that investigation results 
in a finding that sexual harassment has occurred, the Title IX Coordinator will file 
a complaint with the Division of Student Life and such complaint will be processed 
under the student disciplinary code. In those cases, the Title IX Coordinator will 
be identified as the Complainant and it will be the prerogative of the victim to 
determine in what capacity, if any, he/she will participate (i.e., co-complainant, 
witness, or no participation).

4.  Complaints in Which an Employee is the Alleged Harasser

Complaints of alleged sexual harassment by a faculty or staff member will be inves-
tigated under the oversight of the University’s Title IX Coordinator. 

D.  Investigations Generally
Each complaint of sexual harassment will result in an investigation, including in-
terviews and the review of evidence, such as electronic and written material, if 
any exists. Both the complainant and the alleged harasser will be notified of the 
outcome of an investigation. If an investigation results in a determination that sex-
ual harassment has occurred, the University will take remedial action, including, 
where appropriate, disciplinary action, to eliminate the harassment and prevent its 
recurrence. The Title IX Coordinator, in cooperation with the relevant University 
officials, will continue to monitor the matter to assure that harassment does not 
recur.

E.  Confidentiality
The review of sexual harassment complaints, including formal investigation, will 
be conducted confidentially to the extent permitted by law, except insofar as infor-
mation needs to be disclosed so that the University may effectively investigate the 
matter or take corrective action.

F.  Retaliation
Persons who complain about sexual harassment, or who cooperate in the Univer-
sity’s investigation and handling of sexual harassment reports or complaints, shall 
not be subject to retaliation for complaining or cooperating, even if the University 
finds that no sexual harassment occurred. If a complainant or witness believes that 
she or he is being subjected to retaliation, she or he should promptly contact the 
Associate Vice President for Student Life and Dean of Students within the Division 
of Student Life, or the Title IX Coordinator.

G.  Cooperation
Members of the University community are expected to cooperate in the Univer-
sity’s investigations of alleged sexual harassment by University officials.

H.  Assistance with Processing Complaints
The EEO/AA and Chief Diversity Officer is responsible for monitoring the Uni-
versity’s compliance with federal and state nondiscrimination laws. However, 
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a discrimination-free environment is the responsibility of every member of the 
community. Unit administrators set the tone regarding acceptable conduct and cli-
mate within their units. Unit administrators who need assistance in applying this 
Policy, education and training with respect to the Policy and who have questions 
about sexual harassment prevention may contact: the Associate Vice President for 
Student Life and Dean of Students within the Division of Student Life; the Title IX 
Coordinator; and/or the Office of the General Counsel.

I.  University Investigation Without A Complaint
When necessary to meet its commitment to provide an environment free of unlaw-
ful harassment, the University may investigate alleged incidents of sexual harass-
ment of which it becomes aware, even if no formal complaint has been filed or 
the individual(s) involved is unwilling to pursue a complaint or cooperate in an 
investigation. If a University employee becomes aware of specific and credible al-
legations of sexual harassment, whether through a complainant or otherwise, the 
allegation should be reported promptly to the Title IX Coordinator.

J.  Reporting Requirements
To assure University-wide compliance with this policy and with federal and state 
law, the Title IX Coordinator must be advised of all reported incidents of sexual ha-
rassment and their resolution. The EEO/AA and Chief Diversity Officer will moni-
tor repeated claims within the same unit or against the same individual, where 
identified, to assure that such claims are appropriately handled.
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STATEMENT OF ACCREDITATION

Jackson State University is accredited by the Commission 
on Colleges of the Southern Association of Colleges and 
Schools (1866 Southern Lane, Decatur, Georgia 30033-
4097; Telephone Number: 404-679-4501) to award the 
bachelor’s, master’s, education specialist, Doctor of Edu-
cation and Doctor of Philosophy degrees.

STATEMENT ON EQUAL
OPPORTUNITY

Jackson State University is committed to the principles of 
equal opportunity, equal employment opportunity, and af-
firmative action.  The University does not discriminate on 
the bases of race, color, sex, handicap, age, religion, nation-
al origin, veteran status, or on any other illegal basis.



62

NOTES
______________________________________________
______________________________________________
______________________________________________
______________________________________________
______________________________________________
______________________________________________
______________________________________________
______________________________________________
______________________________________________
______________________________________________
______________________________________________
______________________________________________
______________________________________________
______________________________________________
______________________________________________
______________________________________________
______________________________________________
______________________________________________
______________________________________________
______________________________________________
______________________________________________
______________________________________________
______________________________________________
______________________________________________
______________________________________________
______________________________________________
______________________________________________
______________________________________________
______________________________________________
______________________________________________
______________________________________________


