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Deidre L. Wheaton, Ph.D. is an Associate Professor of Interdisciplinary Studies at Jackson State University.  She currently serves as the Interim Director of the School of Lifelong Learning.  Dr. Wheaton’s research, teaching, and service all come together to reinforce her personal and professional commitment to using research to create increased equity and access to high quality educational experiences for all students—particularly nontraditional adult learners and students who are members of racial and ethnic minority groups. Her professional concern for educational equity includes research and interventions directed toward broadening participation of minorities in higher education, promoting career advancement and faculty development for women, examining the implications of race and racism in education, and exploring evidence-based strategies for effective teaching, learning, and assessment at minority serving institutions.  Dr. Wheaton holds academic degrees in American Culture with a focus on African Americans and Race in the 20th century (Ph.D. and MA) from the University of Michigan, Ann Arbor, MI; English (MA) from Jackson State University, Jackson, MS; and English with a minor in African World Studies (BA) from Dillard University, New Orleans, LA.  

Research Interests:
· Broadening Participation in Higher Education 
· Race and Educational Equity in K-12 Education
· Faculty Development, Scholarly Productivity, and Mentoring
· Teaching, Learning, and Assessment at HBCUs
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Externally Funded Grants:
Principal Investigator: National Science Foundation PLAN-IHE Supplement.  Funded $149,431 (2016-2021). Expanding the Network of STEM Scholars supplement awarded to further explore the needs of faculty at MSIs in creating collaborative, multi-institutional networks.  
Co-Principal Investigator: National Science Foundation Innovation Corps Sites. “JSU Center for Innovation and Entrepreneurship.” Funded $300,000 (2017-2019). Responsibilities include designing and facilitating online training modules for faculty-student teams who are selected to learn the lean start-up module of academic entrepreneurship.   
Co-Principal Investigator:  National Science Foundation Partnership for Learning and Adaptation Networks-Institutions of Higher Learning.  “Expanding the Network of STEM Women of Color through the JSU ADVANCE Summer Writing Retreat.” Funded $749,243 (2015-2020). Responsibilities include providing leadership to the process of transferring a faculty professional development intervention to leadership teams at partner institutions; completing annual reports, and coordinating data collection.  	
Key Personnel: U.S. Department of Education First in the World – Integrated STEM Experiences for All through Multidisciplinary Research, Education, Innovation, and Engagement Teams. Funded $2.98 million (2015-2019). Responsibilities include providing leadership to the faculty-led multidisciplinary engagement team and coordinating learning activities to promote effective faculty-student collaborations and consistent data collection regarding the impact of team participation on students’ persistence, academic improvement, and degree completion.
Entrepreneurial Lead: National Science Foundation Innovation Corps for Learning Teams. Funded $50,000 (2014-2015). Responsible for exploring the commercialization of a summer writing retreat into a faculty development service; conducted over 100-customer discovery interviews which resulted in 10-lessons learned about faculty development needs at MSIs.     
Key Personnel: National Science Foundation, ADVANCE Institutional Transformation Award “Transforming the Climate and Culture for Women in STEM at an HBCU in the South.” Funded $4.0 million (2010-2015 and 2 no-cost extension years 2015-2017).  Responsibilities include facilitating the annual summer writing retreats; developing online curriculum that emphasizes career advancement, scholarly productivity, and work-life balance; collecting, analyzing, reporting, and disseminating through research publications the lessons learned through the project interventions.
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